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F ive decades have passed since 
MUIS was established in 1968. 
Alhamdulillah, with the strong support 

from the community, our key institutions 
such as mosques, madrasah, and wakaf have been 
strengthened to ensure that they remain current, 
relevant and equipped in ensuring a progressive and 
vibrant socio-religious life of the Singapore Muslim 
Community.
 The achievements of today would not have 
been possible without the sacrifices of our past leaders 
and staff.  Together, with the guidance of senior and 
astute asatizah, as well as community leaders and 
volunteers who had served tirelessly in our committees 
and key Islamic institutions, madrasah and mosques, 
we have been able to forge a unique and forward-
looking Singaporean Muslim Identity that reflects our 

rootedness and progressiveness in practising Islam in 
our multi-racial and multi-religious country.
 Indeed, there had been a lot of changes in the past fifty years, and the future, 
with its accelerating speed of change, requires us to be anticipatory of emerging 
new needs, be nimble and quick to think and act boldly. Transforming ourselves in the 
way we go about serving the community is necessary if we want to further strengthen 
our community’s religious life and ensure that our Singapore Muslim Community is 
ready and able to overcome any challenges while fully exploiting new opportunities. 
This transformative approach is also in line with the transformation that is expected 
of the public service.  All these would present not only new challenges but exciting 
opportunities for us to ride on.
 It is with this in mind that we conducted the MUIS50 Conversations from October 
2017 to March 2018 to capture stakeholders’ and community’s voices, hopes and 
aspirations for the future.  This report is our modest attempt at capturing the wonderful 
and insightful ideas and contributions. 
 My heartfelt thanks to all the 600 over individuals who were animated in the 
discussions. It reflected their desire to ensure that we remake ourselves to serve the 
community well. The exchange of both shared and differing views were enlightening 
and invigorating. While we may not have all the answers to the issues to be tackled in 
the next five decades, I take comfort in the fact that the open discussions have helped 
us to identify nine key areas for us to incorporate into our future action plans. 
 I have no doubt that the Singapore Muslim Community of the future will continue 
to be resilient, socially cohesive and contributive.

 Let’s forge ahead into the future together,
Striving with Confidence, Serving with Compassion.“ ”

FOREWORD

Hj Abdul Razak Hassan Maricar
Chief Executive Officer, MUIS
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MUIS50 AT A GLANCE

Introduction

In conjunction with MUIS 50th anniversary as well as in preparation of MUIS’ 
roles in the future, we organised a series of conversations with our stakeholders, 
partners and members of the public, to collaboratively think about future 

challenges and opportunities for the Singapore Muslim Community.
 We recognise that MUIS does not have the monopoly of knowledge. Given the 
complexities and challenges that lie ahead in the future, getting ideas and insights from other 
social organisations, public agencies and the private sector is therefore critical so that MUIS 
can continue to contribute effectively to the socio-religious development of the Singapore 
Muslim Community. Through the MUIS50 Conversations, we had the unique opportunity to 
consult and leverage the thoughtful and critical minds of our partners, stakeholders and 
even members of the public.  We are humbled by the overall experience, which had truly 
been an instructive and refreshing series of engagement.

Participants Involvement 
Participants were invited to three different discussion tracks:

 
 Many insightful ideas were surfaced from 20 exciting conversation sessions involving 
more than 600 individuals of various professional backgrounds. In addition to the engagement 
sessions, a public feedback channel was also made available from January to March 2018. 
I cannot thank all participants and contributors enough for their insights and ideas. It was 
also heartening to see the participation of friends from other communities and faith groups 
in the conversations!

ISLAMIC
EDUCATION

2
ROLES OF
MOSQUES

3
COMMUNITY’S

RELIGIOUS
LIFE

1

5

7

8

2020 sessions

278

159

176

613613
participants
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Anchoring the Conversations 
 Although we had conducted project-based focus group discussions 
(FGDs) in the past, this was the first time MUIS had conducted a series of FGDs 
on a large scale involving those beyond our immediate partners and stakeholders. 
With our feet rooted in the present, our hearts connected to the past and our eyes 
gleaning the future, we sought for tools to help us concretise our objectives and 
approach. 
 To this end, we consulted other agencies to adopt 
best practices and tested methods. The MCCY Citizenship 
Engagement Evaluation Framework and Toolkit offered 
the different types of engagement modalities and how 
the objectives and approach were to be aligned. It also 
helped us to determine the participant categories to 
capture a wide spectrum of experiences and voices. The 
Driving Forces insights from the Centre for Strategic Futures, 
PSD, was another reference tool that helped us frame the 
conversations around change forces that would shape 
and influence our future operating environment. To 
inject creativity and honour participants’ ideas, live Visual 
Recordings (VRs) of the conversations were arranged. The 
VRs served as important reference points for ideas co-
construction during the discussion and as useful data for 
our analysis. 

My Appreciation
 My deepest appreciation to Dr Nazirudin Mohd Nasir, Zalman Ali, Azree Rahim, Farah 
Aljunied, Helmy Isa and Sakdun Sardi, who were the anchors of the conversations. 
 Together with their teams, they prepared the discussion frameworks and led the 
conversations. They also analysed and made sense of the 
data collected and finally, wrote the chapters in this report. 
 My thanks to Dr Noraslinda Zuber, for overseeing 
the smooth administration of the MUIS50 Conversations; for 
arranging a VR training workshop for staff and coordinating 
the deployment of MUIS visual recording ‘artists’ to each 
discussion.  Staff who took on the VR challenge initially 
had reservations about their personal artistic flair. But with 
perseverance and their willingness to learn, they were able 
to produce such wonderful pieces of graphic notes.  Kudos 
to the team!  
 And thank you to all MUIS staff who supported with 
the administration, logistical and data collection of the 
conversations. The firsts in everything is not always easy 
and the MUIS50 Conversations was all made possible by 
MUISians’ grit and gumption. Thank you for giving your best 
in all that you do!
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For MUIS to stay connected and relevant with the community through 
time, consistent review of efforts and progress is undertaken with various 
stakeholders and related institutions annually. In conjunction with its 

50th Anniversary, MUIS took a bold and critical step to engage members 
of the public beyond its immediate stakeholders and existing partners. This 

report, outlines and details the hopes and aspirations expressed during the MUIS50 Conversations 
held between October 2017 to March 2018, the ideas contributed via the MUIS50 Conversations 
e-platform, as well as the town hall which concluded the engagement process.
 Existing and emerging challenges and issues were discussed, focusing on three main 
topics: 1) the religious life of the community; 2) Islamic education; and 3) the roles of mosques. The 
conversations involved more than 600 participants and many exciting ideas were generated and 
debated. The diverse thoughts and suggestions were colourful representations of the range of 
backgrounds and experiences of the participants. Interestingly, amidst different and novel ideas, 
emerged some levels of convergence. These are encapsulated in the form of nine big ideas (see 
page 13) which will be incorporated into MUIS’ sixth 3-Year Plan (6M3YP) and in the future.
 One overarching aspiration was related to the strengthening of good relations at both 
inter and intra-faith levels, in the hopes that the Muslim community of the future will exude greater 
confidence in their sense of religious identity and values. Strengthening the effectiveness of 
the madrasah and mosque sectors were also recognised as imperatives. The reconfiguration 
of human resource structures in these two sectors were, for example, one of the many ideas 
discussed. Notable ideas included niche networks of madrasah and the concept of the “One 
Mosque Sector” and having a “Mosque for all”. With the progress made thus far, serving the 
needs of the underserved and unserved segments were also identified as a critical area to be 
pursued in the next few years. 
 The future holds many challenges and possibilities. With the support from the community, 
the Singapore Muslim community is in good stead to progress and strengthen its religious life 
further. It is hoped that this report will interest individuals and groups to pursue necessary actions in 
these areas for the development and betterment of the Muslim community in Singapore.

EXECUTIVE SUMMARY
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MMB members from CSMC
& CNMC*7/10

Mosque staff from CSMC,
SEMC & SWMC*12/10

Mosque staff from CNMC, 
NEMC & NWMC*17/10

MMB members from NEMC, 
CSMC, CNMC, & NWMC*21/10

MMB members from SWMC
& SEMC*28/10

Madrasah Alumni 
from MUIS3/11

aLIVE* and ADIL* 
administrators7/11

11/11 Madrasah
Teachers

Islamic Education
Centres and Providers16/11

25/11 Inter-faith
Youth Activists

November
2017

October
2017

Preparatory Work

aLIVE and ADIL 
Teachers2/12December

2017

10/1 MDOs & YDOs

Madrasah Youths +
Youth Education Alumni13/1

January
2018

June
2017

TIMELINE OF MUIS50 CONVERSATIONS

* Central South Mosque Cluster (CSMC), Central North Mosque Cluster (CNMC), South East 

Mosque Cluster (SEMC), South West Mosque Cluster (SWMC), North East Mosque Cluster (NEMC), 

North West Mosque Cluster (NWMC)
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TIMELINE OF MUIS50 CONVERSATIONS

20/1
MO* leaders, New Muslim 
groups, Muslim Professionals

Independent
Educational Specialists25/1

February
2018

Parents, Jemaah, New Muslims 
& Millennials3/2

Madrasah Leaders7/2

Government Agencies, Muslim 
Organisations & Advocacy Groups8/2

13/2
Senior Asatizah, Freelance 
Asatizah and ARB members

2/3 Inter-faith Leaders and Activists

MUIS50
Conversations

 Town Hall

17
March
2018
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ARB- Asatizah Recognition Board

ADIL- Adult Islamic Learning

aLIVE- Learning Islamic Values Everyday

MDO- Mosque Development Officer

MMB- Mosque Management Board

YDO- Youth Development Officer
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MUIS50 CONVERSATIONS

AT A GLANCE

278

159

176

5

7

8

October
2017

November
2017

December
2017

January
2018

February
2018

Invited Participants

880880 Total Participants

613613

5 Community’s Religious Life (CRL) sessions

7 Islamic Education (IE) sessions

8 Roles of Mosques (ROM) sessions

20 SESSIONS IN TOTAL

159 FROM CRL
176 FROM IE
278 FROM ROM

TOTAL NUMBER OF PARTICIPANTS

MUIS50 CONVERSATIONS

AT A GLANCE
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Where religion is a way of life, these 
lives are what make a community. 
This section explores the issues and 
improvements that are of current 
priority to the Singaporean Muslim.

FUTURE OF 
COMMUNITY’S 
RELIGIOUS LIFE

FUTURE OF
COMMUNITY’S 
RELIGIOUS LIFE
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The landscape of Singapore’s Muslim Community 

 The Singaporean vision of being a community of 

excellence plays a part in shaping the religious life of the 

Muslim community. By applying Islam to modern realities, 

the community can fulfil religious duties and be facilitated 

through the services of MUIS and its institutions, such as 

mosques and madrasah, whilst being good citizens in a 

multi-religious country.

 Although some public perception inextricably 

links Islam to aggression and violence due to turbulent 

activities and unrest around the world, fellow Muslims 

have stood firm to denounce such acts. The government 

has also been prompt in addressing any divisive misgivings 

and suspicions between fellow Singaporeans. In light of discerning a Singaporean Muslim 

Identity, MUIS and the Muslim community have undertaken various measures to project 

a positive image and understanding of Islam, as well as promote greater social cohesion 

within the larger Singapore society.

What is the Singapore Muslim Identity (SMI)?

 Out of concerns raised as to whether Muslims could live comfortably in a modern 

nation-state and participate fully as citizens in a multi-religious and plural society, MUIS 

and community leaders recognized 

the need to express more clearly 

a vision of religious life given these 

considerations.

 The Singapore Muslim Identity 

(SMI) was identified and developed 

in 2004 as a joint effort between MUIS, 
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the community and religious leaders, in order to reaffirm a set of attributes and values that 

uniquely make up the identity of a Singaporean Muslim. The SMI essentially builds upon the 

contextualised understanding of Islam as a blessing not only to Muslims but also to all of 

humanity, a belief that is well-embedded within the Islamic tradition. It also delineates the 

religious aspirations of the community and advocates for a progressive religious life within 

Singapore’s multi-racial and multi-religious society.

Inculcating the values of SMI within the community

 For the last few years, MUIS has introduced various initiatives which infused 

the SMI values of Religious Resilience, Inclusiveness, Contributiveness, Adaptiveness 

and Progressiveness (RICAP). These values are infused in various MUIS initiatives and 

programmes, especially through platforms such as sermons, education programmes, 

madrasah curriculum (Joint Madrasah System), and asatizah training.

 The SMI values are not only imbued in these tangible initiatives and platforms 

but is also the basis for progressive transformation of key institutions like the 

mosque and madrasah, in the design of policies, programme and curriculum.  For 

example, mosques adopt an inclusive outlook through their community, family and 

youth-friendly programmes as well as position themselves as key nodes within the  

national grid. 

 Al-Falah Mosque, for instance, provides 

for various segments of the Muslim community 

– with Islamic education classes and workshops 

for children and adults in English, information 

pieces about Islam for non-Muslim visitors, as 

well as representation of Muslims from different 

cultures and nationalities in their displays.

Religious Resilience

Inclusiveness,

Contributiveness,

Adaptiveness, and 

Progressiveness

SMI VALUES
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 Likewise, the re-design of the Joint Madrasah System curriculum to incorporate 

greater contemporary application of traditional religious concepts reflects the forward-

looking orientation driven by the SMI values. Textbooks and classroom activities include 

critical questions and role-play that relates to current affairs and the Singapore context. 

This is intended to create change which can direct the community towards a dynamic 

and progressive faith.

What are we doing to promote these values to the community?

A) EMPOWERING RELIGIOUS LEADERS

 In order to shape a progressive religious life, the asatizah fraternity plays a 

pivotal role as they are at the fore-front in propagating sound religious teachings 

to the community. Therefore, a path was introduced to guide their growth and 

development through their Islamic tertiary education in the Middle East or in the 

region, to becoming full-fledged asatizah playing various roles in the community 

whether as educators, administrators or community builders.

 Through the Student Resource and Development Secretariat (SRDS), now 

known as the Student Career and Welfare Office (SCWO), a comprehensive support 

programme was provided for students pursuing Islamic studies overseas, which 

helps them to remain connected to the context of religious life in Singapore.  Upon 

their graduation, asatizah are given training to orientate them to the socio-religious 

realities of modern Singapore and inculcate in them the value of continuous personal 

and professional development.  This 

includes participation in skills-based 

workshops for effective pedagogy, 

counselling and communication as 

well as seminars and conferences.  

Additionally, the MUIS Academy 

provides a range of programmes to 

engage asatizah at an even deeper 
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CPE TRAINING COURSES INCLUDE, 
BUT ARE NOT LIMITED TO: 

- Islamic Intellectual and Educational    
   Traditions in the Malay World

- Islam, Law & Society

- Introduction to Sociology of Religion

- Philosophy

- Inter-faith

- Islam & Gender

level of discussion to engage and 

elevate their knowledge and critical 

thinking prowess, through intensive 

workshops with visiting scholars, 

local and overseas attachment 

programmes, roundtable discussions 

and masterclasses. 

 While MUIS and its partners, such as Persatuan Ulama and Guru-guru Agama 

Islam (Singapura) (PERGAS), have put in place initiatives to develop and oversee the 

welfare of the asatizah, many still remain beyond the reach of these initiatives. The 

introduction of an accreditation scheme known as the Asatizah Recognition Scheme 

(ARS) facilitates the inclusion of almost all asatizah in this developmental pathway.  

 ARS was primarily introduced to enhance the professional standing and 

development of asatizah, in addition to addressing the concerns among them and the 

public regarding unqualified religious teachers who are teaching Islam. Furthermore, 

it would also serve the needs of the Muslim community to have a reference point for 

them to engage the services of accredited asatizah for various religious needs.  The 

requirement for all asatizah to fulfil compulsory training, in the form of Continuous 

Professional Education (CPE), to renew 

and maintain their ARS accreditation has 

provided them with access to a wide 

range of courses, not just in the religious 

sciences but also in other disciplines. This 

allows them to keep abreast of current 

issues while expanding their knowledge in 

various fields.
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B) SAFEGUARDING AND PROMOTING SOCIAL COHESION

 The global security 

landscape has become even 

more challenging, particularly 

with the emergence of ISIS and 

the growing trend of online self-

radicalisation. In light of these 

circumstances, the need to 

maintain social cohesion and 

a harmonious and peaceful 

expression of Islam becomes even more critical. Through institutions like the Harmony 

Centre and the Rahmatan Lil Alamin Foundation (RLAF), the community is in a better 

position to safeguard and promote social cohesion. Since its inception in 2006, 

Harmony Centre continues to enjoy a good flow of visitors from diverse backgrounds. 

In 2016 alone, both local and overseas visitors numbered to over 7,000 people.  They 

came from all segments – schools, grassroots organisations, faith communities, uniform 

groups as well as dignitaries and guests of different government agencies.  

 The RLAF, established in 2009, manifested the inter-faith agenda to serve 

humanity regardless of race or religion through deeds and collection. It also promotes 

blessings to all. RLAF initially started through the community’s generosity in contributing 

to special mosque fund collections for overseas disaster relief.   However, it subsequently 

expanded its role to become a grant-maker 

to support overseas and local humanitarian 

projects.  Additionally, the ‘Blessings to 

All’ ethos became a movement driven by 

the Enhanced Mosque Clusters through 

the annual RLA month.  This was delivered 

through various activities like the Food-

for-All and Blood Donation Drive as well as 
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Emerging issues & challenges

other projects throughout the year 

like volunteering at soup kitchens 

and beach cleaning to embody 

the spirit of caring within the Muslim 

community.  These were done in 

collaboration with Community 

Development Councils (CDCs), 

grassroots bodies and other VWOs 

with the involvement of the wider Singapore society, regardless of race or religion.

 While MUIS and its institutions have implemented programmes and plans to address 

different facets of the community’s religious life based on the SMI ethos, the evolving 

nature of the Singapore society as well as the global socio-religious landscape will 

present new challenges to the Muslim community. In his engagement with stakeholders 

in one of the MUIS50 Conversations, former Minister-in-charge of Muslim Affairs,  

Dr Yaacob Ibrahim identified two key challenges – “diversity and disruption”- which he 

felt could impact the way the community navigates itself into the future. As a result, 

MUIS and its institutions will also need to evolve and adapt well in order to stay relevant 

and effective in guiding the community in its religious life.

 With diversity and disruption, there will be greater public expectation to meet 

diverse needs, demands and competition for spaces and mindshare.  These new 

developments pose a significant challenge for the community to preserve cohesion 

between groups as well as trust in religious authority. This is likely to influence MUIS’ 

long-term capability to provide effective religious leadership for the community.  

Such changes pose a greater risk of conflict and divisiveness within the community, 

for which the asatizah and religious institutions may not be fully equipped to deal 

with.  Thus, how should the community respond to this dual challenge of diversity and 

disruption?  A reasonable approach would be to shun intolerance, opt for moderation 
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GREATER DIVERSITY
WITHIN COMMUNITY

MINORITY GROUPS 
BECOMING MORE VISIBLE

PRESSURES FROM CIVIL 
SOCIETY TO RETHINK 

RELIGIOUS AND SOCIAL NORMS

SOCIAL DISRUPTIONS

Growing public expectations to 
meet religious needs

Risk of greater conflict and 
divisiveness

Asatizah and religious institutions 
are not equipped to deal with 

complex issues

Risk of greater conflict and 
divisiveness

1 GREATER DIVERSITY WITHIN COMMUNITY

 With the pervasiveness of social media, migration as well as global and regional 

developments, the community has wide access to a plethora of ideas which are of 

diverse religious beliefs and thinking.  Similarly, religious teachers are also exposed 

to various sources through their training in different parts of the world that is not only 

limited to traditional institutions like the Al-Azhar University.  Their religious milieu would 

not just be what they learn in class but the entire living experience including the socio-

political tensions and the contestation of religious ideas that they are immersed in.  

This has brought change to what used to be an almost homogenous complexion of 

religious life among Sunni Muslims in Singapore. 

and be inclusive.  However, in practice, it would come with its set of implications which 

could include losing the trust and support of some segments of the community, thus 

impeding progress in certain areas.  Moving forward, what role would MUIS play in 

such a complex environment?
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3 MINORITY GROUPS BECOMING MORE VISIBLE

 Such changes are not limited to only the Sunni community.  Minority groups like the 

Shia community would also have their own internal dynamics as they too face a growing 

community, in particular, that of a younger generation in search of their space and making 

sense of their religious identity.  Being in a shared space with others would mean that it is 

inevitable that private religious practices will intersect into the public space shared with 

the majority Sunnis.  Thus, the differences which have always existed have become more 

2 PRESSURES FROM CIVIL SOCIETY TO   
RETHINK RELIGIOUS AND SOCIAL NORMS

 Historically, the community has embraced 

people of various ethnicities and schools of Islamic 

thought into its fold.  They have worked together 

for the betterment of the community without 

accentuating their differences.  The problem arises 

when each group claims to be the most authentic 

and strives to indoctrinate the community to believe 

that the group holds the only truth while the rest are 

wrong.  This would then trigger a counter-reaction 

before it degenerates into mutual demonisation.

 Before the advent of social media, this would 

have been dealt with quietly through engagement 

with individuals who profess such ideas.  However, the easy exposure of such ideas to anyone 

with access to the internet have facilitated the growth of organic groups which pursue 

their own narrow interests or causes.  This would make it more difficult for the community to 

preserve cohesion between groups. In the context of traditionally slow evolution of religious 

life, this could be seen as a disruption that upsets traditional norms and warrants serious 

thought and discussion on the reordering of priorities and reframing of the vision of socio-

religious life for the community.
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apparent as they can now be vividly seen, heard and felt.  In fact, the diversity of religious 

piety and expression is no longer limited to matters of rituals and theology, but has extended 

to socio-political interests and ideas.

4 SOCIAL DISRUPTIONS

 Diversity is not limited to the 

emergence of new religious groups, 

but also extends to changes in societal 

structures. Disruption caused by 

significant social shifts in society has 

not only raised new questions about 

our religious norms and practices but 

also what it means to be a Muslim in 

Singapore.  Recent demographic trends have shown that inter-ethnic marriages are more 

prevalent among Muslims.  The strong association between Malay and Islam may become 

eroded as families find new markers of religious identity not defined by their ethnicity. Yet, the 

understanding that Islam does not equal Malay still needs to be reminded in the current multi-

ethnic context in order to work towards effective social acceptance and cohesion.

 Family structures also may evolve with the changing roles of women with better 

education and more women in the workforce, which challenges certain assumptions about 

the typical family type. Today, there is already greater visibility of women’s groups assertively 

challenging some of the existing religious norms which they view as impinging on the rights 

of women to greater equality.  For example, in the report for the 68th Convention on the 

Elimination of All Forms of Discrimination against Women (CEDAW) Session, a comprehensive 

reform of the AMLA was requested to grant equal spousal rights and responsibilities in marriage 

including equal rights for women to enter into marriage without permission of her male 

guardian, equal rights to divorce, and the prohibition of polygamy by Singaporean Muslim 

men.  These recommendations were supported by strong justification based on compelling 

evidence from religious practices globally as well as views from experts and scholars.
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 Such contestations of religious ideas may become more prevalent in the future as the 

community finds new sources of authority to grapple with the disruption.  Besides demography 

and changing family structure, new social fault lines may also be created by the changing 

social norms of the larger society.  A key issue which has become a point of friction for 

several years is the growing presence and acceptance of the Lesbian, Gay, Bisexual and 

Transexual (LGBT) community.  It has become a matter of public attention especially with 

the global acceptance of same sex marriages in many countries.  There is growing anxiety 

among conservative groups, including Muslims, on the impact of the LGBT community on 

the prevalent notion of the family constitution. Such tensions between opposing groups is 

frowned upon by the government as it could cause a divide in society and affect cohesion.
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MUIS50
Conversations
Insights

MUIS50
Conversations
Insights

We wish to see a community that is 
CONFIDENT with their Singaporean Muslim 
identity, who addresses controversies 
instead of ignorantly shunning them, 
and who EMBRACES CHANGES and sets 
trends in DAKWAH and WORLDLY AFFAIRS.

The MUIS50 Conversations on the future of the Muslim community’s 
religious life was curated with the aim of identifying opinions 
towards diversity and challenges and to determine ways and 
efforts to widen perspectives and achieve this future together.
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Key Questions Asked

?

How do we project a progressive outlook which 
embraces diversity?

What principles, values and behaviours do we need 
to instil or manifest?

What types of institutions, policies or programmes do 
we require?

How can religious and community leaders foster 
openness towards diversity?

How should we prepare our community to be able 
to continue to lead their religious life confidently and 
contribute constructively to Singapore?

What should MUIS’ role be in the future?

1.

2.

3.

4.

5.

6.
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Key Insights on the Community’s Religious Life

 Most participants agree that 

diversity and disruption will have a 

significant impact on the community’s 

religious life.  Many of the participants 

were able to share instances of personal 

encounters with issues relating to diversity, 

particularly intra-faith issues.  

 With the growing migrant Muslim community, the persisting issue of Malay-centric 

Islam was still raised by segments of the participants, particularly among the Indian 

Muslim participants, Muslim converts and participants from new Muslim groups like the 

Bangladeshis and the Myanmarese.  It was hoped that more efforts could be put into 

including English as a main medium in platforms like the Friday and Eid sermons as well 

as in Islamic learning and education.  

 At the same time, there were concerns that projecting English more could also 

result in the declining use of Malay which could seriously affect the issue of the Malay 

cultural identity.  

  Sentiments, however, were not 

as strong on the issue of the social class 

divide, new Muslim migrants and inter-

ethnic marriages.  This could possibly be 

due to the sense that such issues are not 

deemed as critical in the area of religious 

life as compared to other domains like 

employment and education. 

General agreement on the significant impact of diversity and 
disruption on the community’s religious life
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 The youths, Malay Muslim 

Organizations (MMOs), leaders and 

professionals displayed a more embracing 

and inclusive attitude towards diverse 

groups compared to the asatizah.  While 

the former called for more safe spaces for 

dialogue and understanding, the latter 

showed a degree of anxiety with the growing presence of Shias and LGBT, preferring 

more well-defined guidelines to deal with such groups. Even among asatizah, there are 

differences in opinions and perceptions with some inclining towards new and emerging 

trends and others prioritising the preservation of traditional methods.

 The asatizah group also did not consider gender issues to be a pressing matter 

that concerned the wider community compared to other issues. This could perhaps 

be due to their limited familiarity to the current local debates surrounding existing 

religious norms. This divide may be a reflection of the contrasting levels of exposure of 

the different segments within the community on such issues, and highlights the pressing 

need to involve more segments of the religious fraternity in thinking about emerging 

socio-religious issues and trends. 

Convergence and divergence in attitudes observed between 
youths, community leaders, professionals and asatizah in

dealing with diversity
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  A recurring theme in most 

conversations is the issue of whether the 

younger generation is ready to deal with 

the increased diversity and socio-religious 

issues in society and whether parents have 

the capabilities to instil correct values in their 

children. Thus, issues about approaches to 

religious education feature prominently. Similarly, on the issue of being resilient in dealing with 

diversity, the need to rethink the way Islam is taught is often raised.  This ties back with the issue 

of the capability of the religious teacher to address these matters and engage their students 

in a healthy and effective way.

 In this regard, there is a need to 

compare the findings of this conversation 

strand, on socio-religious life, with that on 

education. Whilst MUIS has introduced 

innovative approaches to teaching Islam, 

there is still a perception that the impact 

is not as great as desired, and that serious 

gaps still exist in delivering Islamic teachings 

and values to contemporary Muslims.

Common concerns about whether the younger generation is ready 
to face such social changes in the environment and if parents are 

equipped to guide their children
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 There is strong consensus that MUIS is still required to play a leadership role in the 

community in providing moral guidance.  However, the preference for how this can 

take place is for MUIS to facilitate in the empowering of the community to find their 

own way and have greater ownership over their learning and interaction. There is an 

appreciation of efforts to engage different groups on the same range of issues brought 

up in the conversations, and participants have expressed interest for further engagement 

by MUIS on these issues. Specifically from the asatizah, there are expectations on MUIS 

to stamp its authority further when dealing with emerging groups that are perceived as 

a ‘threat’ to the faith – by defining clear boundaries and creating stronger awareness in 

the community.

There is a preference for MUIS to play a facilitator role in empowering 
the community to learn, explore and have greater ownership over 

their socio-religious perspectives and interaction

 The general tone is that the community 

needs to be more welcoming towards minority 

groups, and recognize them as integral to 

the community. Similarly, there is hope that 

the community will adopt a softer approach 

to understand LGBT Muslims and make them 

feel comfortable within the community 

without being judged.  Nevertheless, there 

were still significant voices that called for 

efforts to be made to ‘cure’ or educate the 

group in order to safeguard the rest of the community from being influenced.

The community needs to be more welcoming and accepting of 
minority groups, by recognizing that they are a significant part

of the community
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THREETHREE
BIG IDEAS

SUMMARY OF

DIVERSITY APPRECIATION

Introduce diversity in 
Islam, promote inter-faith 
dialogue & engagement. 

Better equip asatizah 
to deal with diversity & 

disruption GROUND UP
TRANSFORMATION

Create more safe 
spaces for ground-up 
initiatives & co-create 
to generate creative 
& impactful solutions

INCLUSIVE COMMUNITY

Adopt a more inclusive 
representation in 

community leadership 
platforms. Develop better 
approaches to embrace 

minority groups
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• Introduce content on diversity in Islam in religious education

• Promote intra-faith dialogue and engagement 

• Equip asatizah with skills to deal with diversity and disruption

SUGGESTED IDEAS:

DIVERSITY APPRECIATION

Introduce content on diversity in Islam in religious education

 Education was often cited as the primary measure to transform the community to 

achieve the desired future – in terms of building a strong foundation for the young, as well 

as promoting understanding of other strands of Islam such as other minority groups like 

the Shias.  Intentions and purposes for such an education system ranged from aiming to 

make the community more inclusive, to ensuring the safety of the community from being 

influenced and to be more discerning to extreme ideas.  Religious education has to also be 

more contextualised to the socio-religious realities with better pedagogy which allows for 

more discovery and critical thinking.

Promote intra-faith dialogue and engagement

 Participants cited some good initiatives like the Muslim Collective Singapore, Explorations 

into Faith (EiF) and Roses of Peace which have initiated intra-faith dialogue involving Sunnis 

and Shias.  More can be gained from having such dialogues and engagements within safe 

spaces where individuals will feel at ease to share their thoughts and aspirations.  The successful 

experience of inter-faith dialogue in the last decade or so can be extended to intra-faith 

dialogue. This would mean building a pool of individuals with the capabilities to facilitate such 

dialogues and creating more inclusive spaces for engagement.

Equip asatizah with skills to deal with diversity and disruption

 Asatizah needs to be equipped with the capabilities to discuss issues relating to 

diversity and disruption, as well as to provide religious guidance that facilitates better 
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• Adopt a more inclusive representation in community leadership  

           platforms 

• Establish a Diversity Council and introduce a Diversity Charter 

• Develop more inclusive approaches to embrace minority groups 

SUGGESTED IDEAS:

INCLUSIVE COMMUNITY

appreciation of such issues.  This would involve not only current knowledge 

of the trends and changes in society, but also their attendant consequences 

and impacts, as well as having the willingness to explore new perspectives 

and building the necessary skill sets to navigate in the new environment.

Adopt a more inclusive representation in community platforms

 Besides creating new platforms, existing platforms like the MUIS Council and Mosque 

Management Boards need to reflect more of the diversity in the community by having more 

representation of women, other ethnicities, new Muslims, and the like.

Establish a Diversity Council and introduce a Diversity Charter

 To reflect greater inclusivity, there were calls to allow for more inclusion at the higher level 

of community leadership.  One possibility is the formation of a Diversity Council which provides 

a mechanism for the multiple voices in the community to be heard and for minority groups to 

be recognised and supported.

Develop more inclusive approaches to embrace minority groups

 The starting point has to be a sense of empathy for the struggles experienced by 

the minority groups in an environment where they are marginalised or excluded from the 

majority.  With greater empathy, it would facilitate greater recognition of the needs of the 
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minority groups.  At the very least, it can begin with small symbolic gestures 

to demonstrate that they are accepted as part of the wider community. 

Genuine care and compassion despite the differences that may exist has to 

be manifested in actions and not just in words or belief.

• Create more safe spaces for ground-up initiatives and co-creation 

• Connect with more partners outside established Malay Muslim   

 Organisations (MMOs)

• Allow for more info-sharing to generate creative and impactful   

 solutions

SUGGESTED IDEAS:

GROUND UP TRANSFORMATION

Create more safe spaces for ground-up initiatives and co-creation 

 With MUIS expected to play a more facilitative role, the approach would be to allow 

for more groups to co-create or initiate ground-up efforts in dealing with various issues in 

the community. This would mean creating the necessary environment which would allow 

more of such efforts. This can include developing an ecology, injecting the resources and 

supporting good innovative ideas to be incubated and nurtured into concrete solutions.

Connect with more partners outside established Malay Muslim 

Organisations (MMOs)

 There are already several emerging ground-up efforts like FiTree, Free Food for All, 

and others. However, such groups are not within the same network of established MMOs 

which are already well-connected with MUIS.  Thus, more effort needs to be invested for 

MUIS to connect with such partners which could also include groups from the people sector 

as well as companies in the private sectors.  With the tripartite collaboration of the people, 
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public and private sectors, more solutions can be developed to address 

some of the socio-religious challenges faced by the community.

Allow for more info-sharing to generate creative and

impactful solutions

 Like how the public sector is working with the private sector to generate innovative 

solutions through data sharing, MUIS may consider providing its potential partners with 

more information on the key points which they can discuss and suggest new ideas for the 

community.  These can then be developed further into solutions which can be taken up by 

various sectors in order to contribute to the overall well-being of the community. 
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The future Muslim community 

The overall expected outcome of addressing these three big ideas is to 

develop a future Muslim community that exudes greater confidence in their 

sense of religious identity and values.  The confidence also comes from the 

good relations at both inter and intra-faith levels.  Despite the diversity, 

the community is able to manage the differences effectively and progress 

cohesively.  This will allow greater attention to be given for the community 

to be more engaged and involved in the wider society in various fields or 

sectors.  More Muslims will leave their marks of excellence in the fields they 

partake in and raise the significance of Muslim contribution in the society.

A Muslim community which exudes greater confidence with respect 

to their sense of religious identity and values
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ISLAMIC
EDUCATION 
FOR THE
FUTURE

ISLAMIC
EDUCATION
FOR THE
FUTURE

Education is key to propelling our 
community forward. This section examines 
the importance of well-rounded Islamic 
education that extends beyond textbooks 
and classrooms and caters to diverse  
social groups.



Islamic Education for the Future | 39



40 | Islamic Education for the Future 

Singapore’s growing Islamic Education landscape

 The Islamic Education (IE) sector in 

Singapore had been reformed over the last 50 

years to become more structured and organised, 

as the community’s thirst for knowledge grew. 

Demand for more well-designed programmes 

and curricula in IE had inspired the development 

of classes and courses that cater to various 

social and age groups.

 Islamic Education in Singapore can 

be attained through many pathways – 

either formally through full-time madrasah, 

or programmes run by private education 

institutions or mosques.

 Currently, there are about 60,000 

young people aged between 5 to 20-year-

olds attending structured IE programmes at 

mosques, Islamic organisations and private 

institutions. Additionally, there are 13,000 adults 

enrolled in different types of Islamic classes.

 The 6 full-time madrasah, for instance, 

oversee approximately 4,000 students aged 

between 7 to 18 years old. Meanwhile, adult 

learners enrolled in different types of Islamic 

classes make up about 13,000 out of 33,000 within the age group of 21-35.

 As the number of IE learners increase, there is a constant push for growth in the 

IE sector to meet different needs. These include crafting niche programmes to cater to 

minority Muslim groups, and designing more engaging and creative programmes to retain 

learners’ interest.

ISLAMIC EDUCATION 
PROGRAMMES AVAILABLE IN SG 

- aLIVE/Fardhu ain classes at mosques

- ADIL classes

- Talks for adults at mosques

- Structured courses at private IE       
   institutions and organisations, such as   
   Pergas, Perdaus and Al-Zuhri

- Formal education (up to pre-U level)
   at the 6 full-time madrasah

SINGAPORE’S 6 FULL-TIME
MADRASAH

1. Madrasah Aljunied Al-Islamiah

2. Madrasah Alsagoff Al-Arabiah

3. Madrasah Al-Arabiah Al-Islamiah

4. Madrasah Irsyad Zuhri Al-Islamiah

5. Madrasah Al-Maarif Al-Islamiah

6. Madrasah Wak Tanjong Al-Islamiah
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Reviewing the religious education curriculum

 As the Islamic religious authority in Singapore, MUIS bears the responsibility of 

upholding and promoting religious knowledge that are not only in accordance with the 

Qur’an and Sunnah, but also fall within the principles that help forge the Singaporean 

Muslim Identity1.

 To achieve this, we have been actively revising and reviewing the curricula offered at 

both mosques and madrasah to ensure that learners receive credible and authentic religious 

education that are substantiated by contemporary situations and contextualised examples.

Using different modes to meet diverse religious needs

 Efforts have also been made to teach Islam to deliver Islamic content via variegated 

platforms, online and offline. In order to capture the interest of learners across different 

age groups and backgrounds, our asatizah are increasingly adopting customised and 

innovative methods of teaching that are well-suited for these specialised groups.

 For example, some asatizah from various institutions are offering programmes in 

both English and Malay, while others have also explored the use of technology to enhance 

their quality of teaching. We are also seeing more variations in the schedule and length of 

programmes conducted islandwide.

1 Retrieved July 4, 2018 from https://www.MUIS.gov.sg/-/media/Files/OOM/Resources/Risalah-eng-lr.pdf
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What were the outcomes of these efforts?

A) THE MUSLIM COMMUNITY

 Adjusting and keeping religious education 

content relevant to today’s context have 

contributed to a more learned practicing Muslim 

community in Singapore, who are inclusive and 

open to different views. This had led to a community 

that is able to practise Islam more adaptively and 

one that is progressive in finding solutions to new 

problems.

B) THE ISLAMIC EDUCATION ECO-SYSTEM

 Reviewing the IE curricula, as we benchmark against global Islamic learning 

institutions, had allowed us to develop our own customised religious materials that cater to 

different needs and situations. We created our own IE fraternity and eco-system through 

these developments, which had helped produce ulama’2 and asatizah who are creative 

and innovative in delivering Islamic knowledge to the masses.

 C) ISLAMIC EDUCATION LEARNERS

 The increased interest and thirst for IE is evident in the increasing demand for 

knowledge at advanced academic levels. While some rely on online courses or local 

classes, interestingly, there seems to be a budding trend of overseas travels to attend 

religious or Arabic language courses.  

2  Muslim scholars who are recognised as having specialist knowledge of Islamic law and theology.

Strengths of the Islamic Education sector

A) UNIQUE IE ECO-SYSTEM

 Over the years, we have created our own Islamic Education (IE) eco-system, becoming 

more effective and responsive in meeting our religious needs, as we continue to benchmark 

against Islamic learning institutions from around the world. With the Singaporean Muslim 

Identity (SMI) in mind, MUIS plays a facilitating role and collaborate with Islamic Education 
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centres and providers. Muis also produces and delivers the curriculum for the part-time Islamic 

education for aLIVE programmes for youths and ADIL programmes for adults.  

 The six full-time Madrasahs are at the core of the IE eco-system. Strengthening this 

sector is a key focus area, given that the Madrasahs form the main supply chain for future 

religious leaders. Although madrasahs are considered by MOE as private institutions, with 

each having their own customised set of curriculum and objectives, the Education Ministry 

continues to provide support to ensure that Madrasahs are attuned to the national standards 

and syllabuses of the academic subjects offered at the PSLE, ‘O’ Levels and ‘A’ Levels. 

 The eco-system involving MUIS and MOE - puts Madrasahs in a unique position, as they 

aim to strike a balance between academic and religious subjects, that would allow students 

to have the flexibility of choosing their desired education and career pathway at the end of 

their madrasah education.

INDUSTRY/JOB MARKET

NATIONAL SCHOOLS & MAINSTREAM IHLs

MOSQUE 
MADRASAH & 

PRIVATE SECTOR 
IECPs

Applies lesson 
learnt in schools 

& workplaces
MOE

MUIS

FULL-TIME MADRASAH

Receives baseline 
Islamic education at 

PT madrasah

ISLAMIC TERTIARY
INSTITUTIONS

Graduates & work

Trains Islamic scholars & teachers 
who works in IE centres

National schools 
students may switch 
to religious tracks for 

tertiary studies

Madrasah students 
may switch to 
secular track

Provides in-depth religious 
education 

Support 
improvements in 
secular subjects

Formulates & 
implements 
education 

policies

Reaches out to Muslim 
youths and adult learners

Sets agenda and 
shapes Singapore’s 

IE sector

Attend to needs of students in Islamic tertiary instituitions

OUR CURRENT IE ECO-SYSTEM

IHLs - Institute of Higher Education | IECPs - Islamic Education Centres and Provider
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B) CREDIBLE MADRASAH SYSTEM

 From the overwhelming Primary One 

applications, to improved performances in national 

examinations, full-time madrasahs are quickly 

being recognised as credible education institutions. 

Despite being private institutions, the progress 

made by madrasahs have won increasing support 

from the Government, with the Edusave Scheme 

being extended to our madrasah and new financial 

incentive schemes being introduced for students 

and asatizah. 

 Moreover, a steady stream of madrasah alumni is seen contributing to our society 

as asatizah and professionals, upon graduating from higher institutions. Some have gone to 

establish their own companies and contribute 

to the Islamic Education landscape by 

specialising in IE disciplines, such as Islamic 

Banking & Finance and Syariah, while others 

have continued to pursue other fields such 

as medicine, engineering, law, and social 

work, among others. These achievements 

have driven our madrasah institutions as a 

legacy that all stakeholders in Singapore are 

committed to preserve and strengthen.

C) VIBRANT PART-TIME IE SECTOR 

 The part-time IE sector does not fall far behind its full-time counterparts, 

as there has been a significant increase in participation in the sector, since the 

introduction of aLIVE, ADIL and IE4all initiatives. In an effort to reach out to the young, 

there has also been an increase in creative programmes to cater to the group,  

NOTABLE MILESTONES 
ACHIEVED BY OUR MADRASAHS

- Growth in Primary 1 applications

- The passing of the PSLE benchmark  
   set by the Ministry of Education

- Top PSLE scorers with grades on par    
   with the special express students from  
   the national schools

- Positive media publicity of madrasah  
   students at key national examinations  
   (PSLE, O levels, A Levels)
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which are carried out in the form of camps, talks and even holiday programmes.

 Recent statistics showed that more than half of Muslims in Singapore aged 7 to 16 

have attended structured Islamic education courses at mosques and private IE providers, 

which we believe have resulted from having more classes delivered in a more creative, 

relevant and contemporary manner – which includes online and home-based classes.

Challenges of meeting growing demands in Islamic Education

1

2

3

LACK OF OPPORTUNITIES TO GAIN ISLAMIC KNOWLEDGE

MAINTAINING THE QUALITY OF DELIVERING ISLAMIC KNOWLEDGE

STRETCHING FINANCIAL RESOURCES

1 LACK OF OPPORTUNITIES TO GAIN    
          ISLAMIC KNOWLEDGE

 A huge gap still remains when it comes 

to the accessibility of IE despite 60,000 youths 

enrolling in structured classes and a number of 

young and old learners attending home-based 

classes. The limited spaces and programmes 

available today appear insufficient to meet the 

ever-growing demands for IE. 

 There are a number of challenges that persist as we work towards enhancing the 

Islamic Education landscape in Singapore. While learners find trouble in accessing credible 

and authentic knowledge, the asatizah and Islamic Education institutions – both of which 

constitute the backbone of IE – continue to grapple with the pressure of delivering Islamic 

knowledge and maintaining the quality of programmes with limited financial resources.
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 Ostensibly, this leaves a large segment of the population deprived of access to 

Islamic knowledge, let alone opportunities to gain a strong foundation in basic Islamic 

knowledge and teachings that are compatible with Singapore’s multi-cultural, multi-

religious society and modern, globalised environment. If this persists, our leaders could 

face greater challenges in tackling the spread of falsehood and radicalisation within 

our community.

2 MAINTAINING THE QUALITY OF DELIVERING ISLAMIC KNOWLEDGE

 With more than 3,300 teachers at mosques and other Islamic Education Centres 

and Providers (IECPs), as well as some 200 asatizah at the full-time madrasahs, ensuring 

the quality of teaching has been a long-standing 

challenge. Innovation is seen rapidly growing in the 

sector, especially as we move towards becoming a 

nation that thrives in the world of digitalisation and 

technology. 

 In order to keep up with present-day trends, 

our asatizah face the pressure of having to constantly 

upgrade themselves and improve the delivery of 

Islamic content to suit different types of IE learners. 

The continued investment of time and 

funds are required to ensure asatizah 

in the field are well-trained and that 

the programmes and classes are well-

designed and maintained to better 

address the queries and curiosities of 

learners from all backgrounds.

 The expectations on our local 

asatizah also continue to rise as 

overseas institutions produce creative 

and well-curated programmes 

CREATIVE AND WELL-CURATED 
PROGRAMMES PROVIDED BY

IE PROVIDERS:

- Month-long spiritual retreats

- Spiritual conventions featuring  
  multiple speakers

- Self-paced online courses
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3 STRETCHING FINANCIAL RESOURCES

 Lastly, the cost of IE is often seen as a setback for learners who wish to enrol in 

formal or well-designed courses offered by the various IE providers.  Moderating the 

cost of IE programmes and classes to ensure that IE is more accessible and affordable, 

without compromising on the remuneration of our asatizah, remain as one of our biggest 

challenges, as we strive to ensure the welfare of our asatizah, who have dedicated their 

lives to educate our community and equip us with proper Islamic knowledge.

featuring internationally-known sheikhs3 and speakers. Unless our asatizah succeed in 

connecting with their congregation with the same effectiveness, a fraction of IE learners 

in our local community may continue to turn to these alternative avenues to seek religious 

knowledge and guidance.

3  Leader in a Muslim community or organisation.
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B) LIMITED ACCESSIBILITY FOR UNDERSERVED GROUPS

 Additionally, minority groups in our community have yet to have access to IE or a 

well-rounded programme that are suitable for them. These include learners with special 

needs, fresh converts, new Singaporean citizens, and shift workers. 

A) NEEDS NOT FULLY MET

 As our community’s interest in 

deepening their Islamic knowledge pick 

up, some youths have shared that their 

needs are not fully met locally. As a result, 

some have even turned to and attended 

programmes by overseas providers, which 

tend to offer a variety of comprehensive 

programmes that are more appealing.

Concerns within the Islamic Education sector

 The following are some main concerns observed in the IE sector that need to 

be addressed, amidst the positive trends.
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C) LACK OF DEPTH AND VARIETY IN CONTENT

 The content covered by various IE providers are still deemed lacking in terms of 

depth and variety of topics. The rise of complex issues such as LGBT, Bitcoin investments, 

political Islam, extremism, and intra/inter-faith relations among others, have urged the need 

for further discussion, understanding and guidance in accordance to Singapore’s Islamic 

context and principles.
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MUIS50
Conversations
Insights

MUIS50
Conversations
Insights

The MUIS50 Conversations on the future of Islamic Education (IE) 
was curated with the aim of engaging the community to determine 
the IE landscape that they aspire to create for Singapore in 2035.

In 2035, a GOOD Islamic Education 
programme is ENTICING, covers 
SIGNIFICANT BREADTH & DEPTH and 
is ACCESSIBLE to everyone.
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Key Questions Asked

?

1.

2.

3.

4.

How can we craft Islamic religious content that 
provides adequate breadth and depth so that it would 
be relevant to the needs of future Singapore Muslim 
communities in a context of rapid advancement in 
science and technology, increased interest in Islam 
as well as a more diverse society?

How can our Madrasahs be further strengthened to 
meet the expected demands on future asatizah?

What more can be done to professionalise the Islamic 
Education sector in Singapore?

How do we ensure that the less privileged members of 
the community have equal access to quality Islamic 
education?
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Key Insights on The Role of Madrasahs

 Madrasah leaders and alumni that 

participated in the discussions stressed on 

the idea of uniting our full-time madrasahs to 

leverage on each other’s strengths instead 

of competing with one another. Given that 

each madrasah has its own field of expertise, 

it was highly suggested for madrasahs to have 

their resources combined and shared with 

one another, so that they can move towards a more effective education system and be 

recognised as an all-rounded sector rather than as distinct institutions.

 There was also a call for better training and development schemes for our madrasah 

asatizah, to strengthen their leadership and professional capabilities. In order to increase the 

credibility of madrasah education, there is a need for our asatizah to keep abreast of trends 

to stay relevant and be future-ready.

Strengthen credibility and effectiveness of our full-time
madrasah system
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 The increasing number of IE learners 

and growing interest in seeking varied forms 

and depth of Islamic knowledge have pushed 

for better collaboration between the private, 

part-time and full-time  providers. Participants 

noted the importance of practical and value-

added knowledge that are applicable to 

the life experiences of IE learners, and called 

for IE providers to work towards a common 

direction. Having shared goals will allow our 

local IE providers to curate programmes and curricula that can better cater to the needs 

and concerns of our community.

 There is also room to leverage on the programmes developed for full-time madrasahs, 

to offer advanced modules for part-time madrasah students who aspire to learn more. In fact, 

some graduates from part-time madrasahs who participated in the MUIS50 Conversations 

had shared that they “wished” they could have had access to the Islamic studies curriculum 

offered at full-time madrasahs when they were younger.  

 On the topic of the false 

dichotomy between the ‘secular’ 

and ‘ukhrawi’ subjects, participants 

also talked about the importance of 

knowledge re-integration. 

 In the teaching of the sciences 

for example, the addition of Islamic 

values to the learning experience 

was proposed. Asatizah were also 

Design and enact IE curriculum (FT and PT) that will result in 
attractive, meaningful and impactful programmes for learners
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 Recognising that there are still segments in our community that are deprived of 

opportunities to attend classes and gain IE, participants saw a need to explore different 

methods and approaches to serve the different underprivileged groups, such as the 

elderly and other minority Muslim groups such as those who speak in languages other 

than Malay or English. 

 Based on the analysis of the ideas across the eight conversations focusing on 

Islamic Education, the following is a summary of the most frequently discussed ideas. 

Strengthen existing IE institutions and enhance programme 
offerings to reach out to underserved segments

urged to explore other emerging and relevant programmes such as mental wellness to 

equip our learners with the necessary knowledge and skills for personal, familial or societal 

well-being. 
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CURRICULUM
&

PEDAGOGY

Optimise latest technologies to enhance learning experience

Incorporate religious or cultural diversity in IE curriculum

Have more exchange programmes between full-time madrasah 
and national schools to facilitate cross-cultural appreciation

Develop wide and robust IE curriculum that
is anchored on “lived experiences” 

Provide emphasis on critical literacy to
nurture discerning youths 

8
OUT OF

SESSIONS

OUTREACH

8
OUT OF

SESSIONS

Develop wide and robust IE curriculum that
is anchored on “lived experiences” 

Provide emphasis on critical literacy to
nurture discerning youths 

75%

62.5%

62.5%

50%

50%

50%

50%

MOST FREQUENTLY DISCUSSED TOPICS
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THREETHREE
BIG IDEAS

SUMMARY OF

 

Strategic collaborations 
& synergies amongst full-

time madrasah & with 
other institutions

MADRASAH
AS NETWORK OF 

NICHE INSTITUTIONS

ISLAMIC EDUCATION
OF THE FUTURE

Curriculum standards 
for both part-time & full-
time Islamic education 

to develop discerning & 
future-ready muslim youths 

DIGITAL TECHNOLOGIES &
MEDIA FOR IMPROVED 

LEARNING

 Digital technologies &
artificial intelligence 

to improve classroom 
experience & outreach to 

underserved segments 
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• Inter-madrasah collaborations

• University-level courses in the Islamic sciences

• Common HR scheme for part-time and full-time madrasahs

• Twinning programmes between full-time madrasahs and other   

            institutions  

SUGGESTED IDEAS:

MADRASAHS AS NETWORK OF  
NICHE INSTITUTIONS

 An overarching idea that was mooted by the madrasah leaders was to extend the 

network and promote more collaborations between the full-time madrasahs, in hopes of 

creating synergies that would allow the institutions to benefit from one another.

Inter-madrasah collaborations

 Madrasahs would occasionally come together on various collaborations to 

promote interaction between their staff and students. This can be seen through combined 

events such as the Inter-Madrasah Games. Moving forward, participants suggested 

further collaborations between madrasahs that could help them leverage on each 

other’s strengths beyond social interactions. 

This can be achieved by developing each 

madrasah into niche institutions.

 For instance, one of the madrasah 

could develop deep expertise in a particular 

domain, such as Tafsir or Arabic Language, 

which other madrasahs can tap on. This 

approach will allow the optimisation of 

resources and more effective collaborations 

within the sector. 

THE MADRASAH TEACHERS 
SYMPOSIUM

One effort promoting the exchange of 
expertise between madrasahs was the 
Madrasah Teachers Symposium held in 2016, 
which gathered all 250 teachers in the sector. 
The teacher-led symposium themed “Skilful 
Teacher: Inspiring Future Success”, had the 
teachers presenting topics such as “Designing 
Mastery Objectives and Criteria for Success”; 
“Brain Malleability and Growth Mindset; 
“Teaching Effective Effort”; “Feedback for 
Improvements” and “Reflective Practice 
using Educational Technology”.



58 | Islamic Education for the Future 

University-level courses in the Islamic sciences

 Islamic Education centres and providers recommended the idea of 

having our own institution that offers university-level courses in Islamic studies. 

The suggestion comes amidst growing interest among youths to further their 

studies in Islamic Education and build their knowledge on a specific area in the field.

 Aspirations for the establishment of a Singapore Islamic College (SIC) that offers degree 

programmes in Islamic studies were expressed. Participants recognised the importance of 

producing religious scholars and teachers who are attuned to the local context and understand 

the socio-historical circumstances that shaped the community’s progress. While the SIC can 

potentially complete our Islamic development value chain and level up the IE sector, it is also a 

huge endeavour that requires significant planning work, coordination and resources to sustain.

 Participants added that an Islamic college could increase cohesion among the Muslim 

community. It could also potentially bridge the gap between religions, while setting an example 

for other races and religion when it comes to higher education for religious sciences. Such a 

college could also be an avenue to promote cultural exchanges, which could help students 

from different backgrounds to understand their local cultures, especially for those furthering 

their studies in other countries.  

Common HR scheme for part-time (PT) and full-time (FT)

madrasahs 

 Another proposal was to explore the idea of a common HR scheme for all teachers in 

the Islamic Education sector. At present, the six FT madrasah and the PT madrasah recruitment 

and human resource management processes and schemes are independent of each other. 

To strengthen talent management and improve the attractiveness of the religious sector for 

future madrasah graduates, participants envisioned the future where career pathways and 

development opportunities are integrated across both PT and FT madrasahs.

 Imagine a young asatizah who just graduated from university receiving a prospectus 

detailing his/her career prospects from a central office. Taking into consideration the  strengths 

and aspirations of the asatizah, a potential future career pathway may include four years in a FT 
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madrasah, four  years in a mosque madrasah, two years in MUIS before returning 

to the madrasah, as depicted in the following diagram. 

Twinning programmes between FT madrasahs and

other institutions

 Noticing the need to facilitate cross-cultural appreciation and strengthen social 

cohesion, the idea of having twinning programmes was highly suggested. 

A)  Exchange programmes between FT madrasahs and national schools

Participants were of the view that madrasahs and national schools could conduct more joint 

activities to encourage more social interaction and better understanding between students from 

the two different institutions. A system could be in place, where students from either background 

could have an exchange so they could experience life as a student in an alternative setting. 

 This idea is not alien to the madrasah sector. In fact, in 2017 Madrasah Aljunied organised 

an annual Madrasah Seminar, which attracted 220 students from all six madrasahs, as well as 

students from Dunman High School, Nanyang Girls’ High School and Ngee Ann Polytechnic. 

More of such initiatives can be conducted to promote not just social interaction, but cohesion 

and collaboration among madrasahs and national schools.

B) Partnering FT madrasahs with mosques 

Given the plan for mosques to play a more active role in community building, madrasahs could 

partner local mosques to get their students and alumni to be actively involved in programmes 

run by various mosques. Those interested could be linked to opportunities to be imams, aLIVE 

teachers, or regular volunteers at the mosques. Participants were of the view that such early 

Mosque
Madrasah
Teacher
4 YEARS Full-time

Madrasah
Teacher
4 YEARS

MUIS
Officer

2 YEARS
Full-time

Madrasah
Teacher
10 YEARS

Year 0 Year 20 (continued career)
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internship arrangements may be useful early exposures for the asatizah of the 

future while at the same time, improve mosques’ attractiveness to the larger 

youth population. 

• Align curriculum with students’ lived experiences

• Focus on critical literacy

• Form consultative panel on Islamic Education

SUGGESTED IDEAS:

CURRICULUM STANDARDS FOR BOTH PT & FT IE TO DEVELOP
DISCERNING & FUTURE-READY MUSLIM YOUTHS   

Align curriculum with students’ lived experiences4

 The issues that the Singapore Muslim Community deal with are becoming more 

complex - ranging from diversity management, radicalisation, bioethics and other emerging 

issues. The changing tapestry of the society is another element that our community will have 

to manage. With more migrants settling down and starting a family in Singapore, a more 

diverse and complex Muslim community will emerge; each with different sets of cultural and 

religious practices. Hence, it is important to ensure that the religious content developed are 

inclusive of the different groups and ages within the society. It is critical to align the curriculum 

that doubles as a guide for students to apply their classroom knowledge to the real-world.   

 Another stream of ideas was anchored on a future-ready Islamic Education 

curriculum, in an age where information can be easily retrieved through devices in the 

palm of our hands. It is therefore imperative to equip learners with critical literacy skills, so 

that they can discern information wisely and responsibly.

Focus on critical literacy

 Critical literacy refers to the students’ ability to become active thinkers, whereby 

they can analyse and evaluate text, or grasp concepts with deep understanding. This skill 

4 Lived experience here is referred to students’ first-hand experiences and perceptions as members of the society.
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is especially important in madrasah 

education, which requires students to 

dissect and reconstruct information 

from text in order to understand the 

various perspectives that can be derived.

 Education specialists who participated in 

the conversations stressed on the importance 

of going beyond the written curriculum and 

textbooks to focus on the “enacted curriculum” 

(i.e. curriculum that is implemented by the 

teacher), with an emphasis on the students’ learning experiences. The curriculum should 

also include challenges that students face as they go through life in Singapore’s plural 

society. This will help to stimulate students’ critical thinking and decision-making ability, 

while navigating their day-to-day in society.

EXAMPLES

What to do when attending      
funerals of people from other  
faiths?’

How best to perform ibadah   
during on outdoor camps or when 
serving  National Service?’

Form consultative panel on Islamic Education

 Another idea to help strengthen Singapore’s IE system and to better prepare 

students for the future is to set up a consultative panel on IE, comprising educators, 

experts, community stakeholders, parents, alumni and students. This is similar to COMPASS 

(COMmunity and PArents in Support of Schools), an advisory council established in 1998 to 

advise the Ministry of Education on ways in which school-home-community collaboration 

could be strengthened and promoted. 

COMPASS (COMmunity and PArents in Support of Schools) was established in 
December 1998, which aims to develop a common understanding among students, 
parents, schools and the community about the role that each group should plays 
in a concerted effort to achieve the desired outcomes of education. It comprises 
members from the various stakeholders representing parents, self-help groups, 

industry, media and early childhood educators. 

Source: https://www.moe.gov.sg/compass

COMMUNITY AND PARENTS IN SUPPORT OF SCHOOLS
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• Set up IE Resource and Technology Centre 

• Curate public online library of recommended IE materials 

• Support appropriate and diverse IE programmes for emerging  

           or specific needs

SUGGESTED IDEAS:

Set up IE Resource and Technology Centre 

 The set-up of an IE Resource and Technology Centre to support the experimentation 

and compilation of innovative technology-based teaching resources was an exciting area 

explored by participants. They envisioned a centre which leverages on both current and 

future technologies. Starting with current technologies may be a step forward towards 

achieving this vision. Some possibilities include podcast stations for blended learning, 

augmented reality for experiential learning and customised materials to cater to the 

learners with special needs such as vision or hearing impairment.             

 The ubiquity of mobile application and social media has growingly mediated the 

dissemination of knowledge and made it more easily accessible. There is also a growing 

fear that learners may stumble upon materials that can incite confusion or radicalism, 

amongst other complex issues that may arise as we progress into the future. Additionally, 

there is also a global competition on whose version of Islam has a greater following and 

adherence, and hence has greater access to the masses. This could unfavourably lead to 

a monopoly of religious understanding and practices, as well as a less open and inclusive 

Muslim community.

DIGITAL TECHNOLOGIES & ARTIFICAL INTELLIGENCE TO 
IMPROVE CLASSROOM EXPERIENCE AND OUTREACH TO 

UNDERSERVED SEGMENTS

Curate public online library of recommended IE materials

 While there’s a plethora of information on Islam on the internet, participants 

pointed to the absence of a curated online library that is resourced and validated by 

local asatizah. The provision of convenient access to quality IE materials online was 
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perceived to be an important area of development. Participants proposed 

for a curated online library of recommended IE articles and online videos 

to be made publicly available. 

Support appropriate and diverse IE programmes for emerging or 

specific needs

 On the topic of needs, an interesting point discussed was that the seniors of tomorrow 

may demand for more advanced courses to be availed to them in their golden years.  From 

the youth’s perspective, graduates from part-time madrasah requested that they should 

also be given access to the curriculum taught at full-time madrasah, even if they require 

a longer time to learn the additional topics.  Some participants shared that their desire 

to deepen knowledge in Islamic studies led them to sign-up for online courses offered by 

overseas providers because local offerings do not meet their needs.  Providing an online 

platform that would demystify knowledge taught at the various Islamic institutions and 

making it accessible to all through Massive Open Online Course (MOOC) platforms such as 

EdX, Coursera, Udemy, etc. apart from face-to-face courses, could be explored.
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How can Islamic Education remain
relevant in the Future?

 The discussions on Islamic Education (IE) have highlighted the 

importance of teamwork and synergy between the relevant stakeholders, in 

order to see the sector progress towards a brighter future. The main goal, 

however, is to ensure Singapore’s IE remains relevant and continue to benefit 

learners across all backgrounds in our society. 

Continuous professional development of asatizah

 As frontrunners of our IE sector, investing in the professional 

development of our asatizah will be crucial, especially as we aim to  enhance 

the quality and effectiveness of the curricula and programmes offered 

by IE providers. The remuneration of asatizah is also a concern that was 

repeatedly raised by participants, who wish to see our asatizah thrive at a 

more professional level that are on par with leading sheikhs and scholars 

around the world. 

 With better career prospects and progression for our asatizah, the IE 

sector will benefit from having promising and dedicated asatizah who are not 

only motivated, but also better-qualified to serve the community in the long-

term. 

Better content and accessibility for all learners

 The Islamic Education eco-system in Singapore is the community’s 

pride. Nonetheless, it is recognised that this eco-system can be strengthened 

further and more can be done to reach out to the smaller groups in our 

community, such as other South-East Asian Muslims residing in Singapore, 

or those with special needs. Most classes here are usually conducted in 

English or Malay, which fail to cater to the non-English and non-Malay 

speakers. IE providers are also becoming more aware of catering to those 

with special needs. For instance, interpreters are hired so that those with 
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hearing impairments are able to participate in the sessions. More can be 

done to ensure that learners of all backgrounds and capabilities are able to 

get access to IE. 

 While there is a need to provide more classes and programmes to cater 

to our diverse Muslim community, there is also a demand for programmes to 

allow current learners to pursue further studies in IE or gain more in-depth 

Islamic knowledge via part-time or full-time settings. 

Paving the way for our future leaders

Youths will one day lead their families and communities.  Thus, it is crucial 

for young Muslims to be able to make sense of the world around them and 

develop a strong spiritual-religious compass to help them navigate the 

transition into adulthood successfully. There is an urgent need for future 

religious scholars and teachers to be better trained in critical and analytical 

skills and to acquire better understanding of the developments occurring in 

the various fields. This will ensure that they are better-equipped to assess the 

various situations they come across and guide the community accordingly, 

serving the needs of learners with higher aspirations for Islamic learning.

 With the right competencies and awareness of their roles in society, 

young Muslims are poised to make significant contributions as positive 

influencers, wherever they are. This could be as simple as sharing constructive 

viewpoints online, to starting projects to address specific community’s needs. 

Therefore, it is critical for stakeholders to work together to strengthen our 

Islamic Education sector so that youths of tomorrow will continue to pass on 

positive Islamic values to future generations of Muslims in Singapore. 
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ENHANCING
THE ROLE
OF MOSQUES

ENHANCING
THE ROLE
OF MOSQUES

The role of mosques is ever-evolving to 
meet the needs of our community. This 
section looks into how the management 
and programmes of mosques in 
Singapore can be improved to promote 
them as a place for community building.
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Mosques in Singapore: Beyond a place of worship

 Mosques in Singapore have grown to become 

more than a place of worship for Muslims. In the early 

1970s, mosques were run voluntarily by the local 

communities, led by strong local leaders elected by 

the community themselves. The mosques were seen as 

informal community spaces, and not much focus was 

placed on the corporate and administrative demands 

of these institutions. This resulted in an absence in 

matters of corporate governance and the need for 

mosques to align themselves to issues beyond the local 

Muslim community. 

 In the 1980s, some of the bigger Mosque Building 

& Mendaki Fund (MBMF) mosques were already 

employing full-time staff to manage the day-to-day operations of the mosques and part-

time staff to run Islamic learning programmes. However, there was no regular review of 

mosques’ performance and strategic planning for mosques. 

 In 1994, MUIS conducted the first Mosque Seminar to highlight the need for mosques 

to constantly monitor and review the effectiveness of their activities. Another Mosque 

Seminar was held in 1996 to discuss the need for mosques to focus on core activities 

and optimise resources. At the next Mosque Seminar 2000, MUIS introduced standards 

to further strengthen the sector in critical areas such as leadership, management and 

administration, human resource development, and financial management and control.   

Making changes through Mosque Conventions

 The strategic plans for our mosques over the past decade have been driven by 

the strategies, recommendations and initiatives developed and agreed upon by mosque 

leaders at the Mosque Convention 2005 (MC05) and subsequently, the Mosque Convention 
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2011 (MC11). These strategies and initiatives were developed to meet the prevailing socio-

religious needs of the community with inputs from various internal and external stakeholders. 

 MC05 charted the way we remodelled our mosques by revamping the Islamic 

Learning and Social Development programmes, as well as by implementing structures and 

systems to enhance leadership and management of our mosques. Post-MC05, MC11 aimed 

to provide strategies, recommendations and initiatives to better equip our mosques to face 

the prevailing issues and challenges. Among them were the lack of community outreach 

by the mosques, lack of quality of religious content delivered at the mosques, and the lack 

of core mosque leaders who could bring about transformational changes in our mosques 

and the Muslim community. MC11 focused on developing people i.e. key mosque staff and 

leadership to create transformational changes in the community and change lives while 

continuing with the relevant initiatives of MC05. 

What is the Mosque Convention (MC)?

MCs are led by mosque leaders and facilitated by MUIS, involving some 600 Mosque 
Management Board (MMB) members, mosque key staff and volunteers who have 
been actively involved in discussions to identify and assess areas for improvements to 
bring the mosques to a higher level for greater impact on the community.

What was done?

Mosque
Convention

2005

Mosque
Convention

2011

Revamping of Islamic Learning and 
Social Development programmes.

Implementation of the structures 
and systems to enhance leadership 
and management of mosques.

Development of strategies, recommendations 
and initiatives to better equip mosques in facing 
prevailing issues and challenges.

Develop key mosque staff and leadership 
to create transformational change in the 
community.
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Mosque Perception Survey

 As a result of a decade of dedicated efforts by our mosques and MUIS, our mosques 

have made improvements in many areas to meet the needs of the Muslim community. In 

a perception survey conducted in 2014, respondents agreed that the Muslim community 

looked upon the mosques for leadership and guidance and felt that the mosques had made 

an impact on the lives of Muslims in Singapore1. 

 The types of services offered by mosques are not just limited to religious queries and 

learning. Mosques are also an avenue for the community to make zakat payments, request 

financial assistance through zakat, as well as to engage with volunteer work during eventful 

months in the Islamic calendar, such as Ramadan or Eidul Adha (Hari Raya Haji).

 The survey showed that respondents felt mosques should have a focus on the religious, 

moral and civic education of Muslims (15%), children and youth (13.7%). Respondents also 

voted for social justice and general well-being (10.7%), showing that there is expectation for 

mosques to contribute to the growth and well-being of the Muslim community.

1 https://www.straitstimes.com/singapore/poll-to-find-out-how-mosques-have-fared

PERFORM PRAYERS

MEET FRIENDS

ATTEND CLASSES

ATTEND RELIGIOUS LECTURES

USE ITS SERVICES

TOP 5 ACTIVITIES MOSQUE GOERS ENGAGED IN: 768 PARTICIPANTS

94%

37.2%

36.5%

36.2%

33.3%
SATISFIED WITH

THE SERVICES IN THE 
MOSQUE

3.7
9.686.6

779 PARTICIPANTSSATISFIED WITH
THE PAID SERVICES 

IN THE MOSQUE

763 PARTICIPANTS

11.383.5

5.2
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How have mosques evolved to meet the needs of the community?

RECOGNISED 
AS SIGNIFICANT 
NODES IN THE 

NATIONAL GRID 

MORE STRUCTURED 
AND TARGETED 
PROGRAMMES

FULL 
IMPLEMENTATION 

OF ENHANCED 
MOSQUE CLUSTER 

(EMC) SYSTEM

MORE
SELF-INITIATED 

PROGRAMMES FOR 
SPECIFIC TARGET 

GROUPS

MORE ORGANISED 
SYSTEM AND 
IMPROVED 

GOVERNANCE

EMERGING 
CLUSTER IDENTITY

MORE 
PROFESSIONALLY

RUN

1 RECOGNISED AS SIGNIFICANT NODES IN THE NATIONAL GRID 

Enhanced Mosque Cluster linked to national agencies

 Our mosques are increasingly recognised as significant nodes in the national 

grid with extensive networks to national agencies. This is largely due to the mosque 

sectors’ effectiveness as an outreach platform to the Muslim community, as indicated 

in the perception survey. Mosques have also extended their outreach beyond the 

Muslim community. There have been more conscious and concerted efforts to link 

the Enhanced Mosque Cluster (EMC) offices and mosques with the national agencies. 

Apart from national agencies such as grassroots organisations and government 

agencies, EMC offices and mosques are also linked to other partners such as Malay/

Muslim Organisations (MMOs), Volunteer Welfare Organisations (VWOs), schools and 

other religious institutions such as churches and temples. 

Platform to promote social mixing and community’s well-being

 There are also efforts to build trust and confidence through seasonal programmes 

such as during Ramadan where mosques organise iftar2 sessions with grassroots leaders 

and other partners. Mosques are well-connected with grassroots organisations with 

many mosque leaders involved in the Citizen Consultative Committees (CCCs) and 

2 Meal to break fast after sunset during Ramadan

765

4321
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Inter-Racial and Religious Confidence Circles (IRCCs). They also serve as platforms for 

the Singapore Red Cross to reach out to the Muslim community for its blood donation 

drive and for Health Promotion Board to promote healthy lifestyle and raise awareness 

on disease prevention among our community.

2 MORE STRUCTURED AND TARGETED PROGRAMMES

aLIVE programme

 The mosque madrasahs were revamped with the introduction of the aLIVE curriculum 

in 2005, to provide better religious education for the young that is applicable and relevant to 

contemporary times. The aLIVE programmes were designed to appeal to younger audience and 

to meet the needs of specific age groups, specifically kids (8-10 years), tweens (10-12 years), teens 

(12-16 years) and youth (16-23 years). Over the years, continual enhancements have been made 

to the content, training of teachers and delivery platforms. The aLIVE programmes started in 2005 

with an initial enrolment of 1,800 students across 16 mosques. In 2018, aLIVE programmes are run 

at 37 mosques with a total enrolment of 21,000 students.

Adult Islamic Learning (ADIL)

 Adult Islamic Learning (ADIL) is an Islamic learning programme specially tailored to enrich 

the Islamic learning experience for adult Muslims in Singapore. ADIL is developed to allow greater 

choices for Muslim adults to receive Islamic learning in structured, modular settings, providing 

more opportunities for closer interaction 

and engagement with the asatizah. ADIL 

provides relevant and updated content 

to spiritually refresh, intellectually enrich 

and meaningfully engage participants 

in discussions on Islam and its relevance 

to their daily lives. ADIL courses are 

divided into baseline, intermediate and 

advance modules and are currently run 

at 18 mosques.

ENHANCED MOSQUE CLUSTER SYSTEM

Singapore has 70 mosques, which are operated through 

the Enhanced Mosque Cluster (EMC) system which 

grouped mosques into 6 EMCs. MUIS have reorganised 

the current six EMCs into four clusters – the North, 

South, East, and West clusters with effect from 1 May 

2018. This revised cluster configuration will take into 

account all existing and planned mosques, and regroup 

them for a better balance and optimisation of their 

resources. For example, mosques in the new North, East, 

and West clusters will run programmes that cater to 

congregants from the heartlands, whereas mosques in 

the South cluster, which are mostly

within the city area, will cater to the

working population.
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3 FULL IMPLEMENTATION OF EMC SYSTEM

 The Enhanced Mosque Cluster system 

was first implemented in 2008. One of its main 

role was to assist mosques in empowering and 

supporting zakat recipients more effectively and 

holistically through collaborations with national 

and community agencies as well as providing 

them with Islamic learning programmes. 

 With the full implementation of the EMC 

system in 2013, a total of 29 Social Development-

lead (SD-lead) mosques have been established. 

Each SD-lead mosque has a Social Development 

Officer (SDO) who is trained to do first level intake 

assessment, information and referrals, equipped 

with basic counselling skills.   SDOs are also exposed 

to programme planning to better attend to the 

cases under their care. The assistance provided 

by these SD-lead mosques goes beyond cash 

handouts, as families in need are also connected 

to mosque programmes, and to the national 

social assistance network. 

 Additionally, mosques also rallied its activists 

to become “Befrienders” to engage those who 

require long term financial assistance such as 

those with chronic illnesses and the aged. With the 

setting up of EMC offices and SD-lead mosques, 

our mosques are able to respond quicker to the 

localised needs of the community.
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4 MORE SELF-INITIATED PROGRAMMES FOR SPECIFIC TARGET GROUPS

 Other than structured Islamic learning programmes and the various programmes 

for low income families, mosques also run self-initiated targeted programmes to meet 

specific demands.

Examples of niche programmes for specific groups:

Mujahidah Programme by Mujahidin Mosque, 
where Indonesian domestic workers were 

empowered with useful work and life skills such as 
sewing, baking, dress making, hairstyling, computer 

literacy and English proficiency in addition to 
Islamic religious knowledge.

Mudik ke Hulu tattoo removal programme by 
Tentera Di Raja Mosque, which included Islamic 

learning programmes where participants do 
not only remove their tattoos but also made 

transformational changes in their lives.

Islamic religious programmes for Muslim residents 
and detainees of Singapore Boys Home by Ar-
Raudhah and Assyakirin Mosques, Singapore 

Girls Home by En-Naeem Mosque, Changi Prison 
by Darul Ghufran Mosque and Singapore Civil 
Defence Force (SCDF) Detention Barrack by

Ar-Raudhah Mosque.

Outreach programmes to Muslim residents of Ren 
Ci Nursing Home by Central North Mosque Cluster.

5 MORE ORGANISED SYSTEM AND IMPROVED GOVERNANCE

 Mosques now have more organised systems and improved governance. Over 

the years, MUIS in consultation with mosque leaders, have developed policy manuals 

covering board governance, human resource management and development, mosque 

financial management and control, dakwah4 programmes and other areas. To ensure 

good financial management and control, all mosques now use a common shared 

financial accounting system and undergo annual financial audits by external auditors. 

 Bigger mosques are also using computer systems for handling human resource 

matters and for online recording of payments received over the counter. In addition 

to the annual financial audits by external party, MUIS also conducts internal audits of 

mosques to ensure compliance with management policies and procedures. At the 

mosque cluster level, the EMC Office guides mosques in corporate planning exercises 

to ensure that mosques have proper planning and management of programmes and 

services.

4 Proselytising or preaching of Islam



Enhancing the Role of Mosques | 75

6 EMERGING CLUSTER IDENTITY

 There is now an emerging cluster 

identity within the mosque sector. This is a 

result of regular cluster-wide programmes 

designed to build capabilities and 

bonding among Mosque Management 

Board (MMB) members and staff from 

the various mosques in the cluster. These 

programmes include strategic planning, learning journeys and team building. 

 Mosques in the cluster are now  more involved more in joint programmes and activities 

at the cluster level and have developed more streamlined processes in providing services to 

the community. Examples of these are common registration for aLIVE classes and common 

promotion of Islamic learning programmes for the residents within the cluster. 

7 MORE PROFESSIONALLY RUN

 Our mosques (except for the very small ones) are now more professionally run, with 

the MMBs employing more managers and executives to run the day-to-day operations 

in both management and religious areas. Among the 850 full-time staff employed by our 

mosques, there are 80 Mosque Religious 

Officers (MRO) to plan and implement 

the various religious programmes at the 

mosques; 30 Youth Development Officers 

(YDO) to take charge of programmes 

for the youth; 35 Social Development 

Officers to manage financial and other 

assistance programmes for needy 

families; and 120 full-time teachers for 

aLIVE classes. There are also regular 

professional development programmes 

for mosques staff.
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Strengths of mosques in the socio-religious sphere

A) STRONG COMMUNITY OWNERSHIP AND SUPPORT

 The Muslim community continue to have a very strong sense of ownership and support 

for our mosques in terms of donations, sponsorships, voluntary work as well as participation in 

programmes and activities. Mosques also continue to receive a good number of applications 

for the periodic appointments to the Mosque Management Boards. 

B) ESTABLISHED MECHANISM IN HELPING LOW INCOME

 Since the first implementation of the EMC system at the Southeast Mosque Cluster in 

2008, our mosques have considerably improved the outreach and processes in helping low 

income families through zakat disbursements and other programmes. EMCs and mosques 

are now connected to various agencies to provide better assistance to needy families.

C) BETTER MANAGEMENT AND STRONGER CONTROL

 Our mosques now have better management processes in place to ensure proper 

day-to-day operations of the mosques. The EMCs provide good oversight to ensure mosques 

continue to provide good services and proper religious guidance to the community. With 

the implementation of the shared financial services following MC05, our mosques have 

stronger financial management and control.
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D) LIMITED CAPABILITIES TO HANDLE COMPLEX SOCIAL ISSUES

 While mosques in Singapore have significantly increased the capabilities of their staff 

to provide better programmes and services over the last decade, they are not equipped 

to handle complex social issues facing the Muslim community such as dysfunctional family 

issues and juvenile delinquency. 

E) GROWING RELIGIOUS DIVERSITY ISSUES

 One of the major challenges facing our mosques is the growing religious diversity 

within the local Muslim community. While religious diversity is not new, the Internet, social 

media and mobile phone technology have made it possible for exclusivist and radical 

teachings to be easily propagated to the masses and is beginning to encroach into the 

sanctity of our mosques. This may potentially distort the spiritual development of Muslims 

and have an adverse impact on our ongoing efforts in building a cohesive and progressive 

Muslim community. Therefore, mosques have a big challenge in educating the Muslim 

community to counter exclusivist and radical teachings, and accept religious diversity as 

displayed in early Islamic traditions.
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Challenges and opportunities in the socio-religious sphere

1 GROWING MIDDLE CLASS
 The growing middle class is contributing to changes in the lifestyles, preferences 

and needs of the Muslim community. There is also increased religiosity and thirst for 

Islamic knowledge among this group.

 Despite notable achievements, mosques are striving to remain relevant and 

meaningful in a more diverse and challenging socio-religious landscape. To ensure this, 

mosques are looking beyond the day-to-day operations and reaching out to members 

of the Muslim community who are not connected to the mosques yet, as well as the 

larger Singapore society. While mosques differ in terms of size and resources, they tend 

to face similar challenges which need to be understood. The current and evolving 

challenges and opportunities that are generally encountered by mosques have been 

identified as follows: 

2 DECLINING UPWARD MOBILITY

 Although there is a growing middle class in the Malay-Muslim community, the 

bottom 20% earners are still struggling to make ends meet and finding it difficult to 

escape the poverty trap.  Therefore, there are higher expectations for mosques to 

reach out and help this vulnerable group.

3 CHANGING DEMOGRAPHICS

 As with the larger Singapore society, the Muslim community will have to 

continue dealing with ageing and health issues. There will consequently be increasing 

caregiving demands on the young, and an expected decline in our community’s 

youth population.

GROWING
MIDDLE
CLASS

1
DECLINING

UPWARD
MOBILITY

2
CHANGING

DEMOGRAPHICS

3
MORE DIVERSE 

SOCIO-RELIGIOUS 
LANDSCAPE

4
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4 MORE DIVERSE SOCIO-RELIGIOUS LANDSCAPE
 Today, the Singapore Muslim community is experiencing a more diverse 

socio-religious landscape with alternative ideas, lifestyles and competing interests. 

Therefore, greater efforts are required to ensure that the Muslim community remain 

inclusive and that diversity issues enrich the community instead of leading to 

exclusivism.
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MUIS50
Conversations
Insights

MUIS50
Conversations
Insights

The mosque of the future should look 
into the needs of its CONGREGANTS 
& THE WIDER COMMUNITY and 
BRIDGE THE GAPS between DIFFERENT 
COMMUNITIES.

The MUIS50 Conversations on enhancing mosques was focused 
on helping our mosques remain relevant in an ever-evolving 
socio-religious landscape.
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Key Questions Asked

?

How can mosques remain relevant and meaningful 
in a more diverse and challenging socio-religious 
landscape?

What is the role of mosques in strengthening racial and 
religious harmony in Singapore?

How can volunteerism be strengthened at mosques?

How can programmes and services be improved in the 
face of current and future challenges?

How can we maximise the collective strengths of 
mosques?

1.

2.

3.

4.

5.
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Key Insights on the Role of Mosques

 The mosque sector is diverse with each mosque having its own unique history, and 

the identity and profile of congregants varies from one mosque to another. Even though 

the previous Mosque Conventions had provided strategic plans for our mosques, many 

participants felt that there is still a need for all mosques to have common standards and 

practices, and for more sharing of resources and expertise. These suggestions will enable 

our mosques to provide better programmes and services to the community. 

 Specific mosques or clusters could take on specialised roles in areas such as marketing 

and publicity for social media, so that they can provide the service collectively with other 

mosques. Selected mosques could also explore specialising on certain programmes, 

services, or niches, such as a Mosque Academy. This would allow the mosques to be more 

focused and develop themselves as centres of excellence for a wide range of expertise, 

such as developing contemporary Islamic works.

 Currently, the Mosque Management Board is appointed by MUIS to manage the 

maintenance and operations of mosques. To run maintenance works and operations of the 

mosque in providing programmes and services to the community, the MMB is empowered 

to employ staff to carry out various functions. The number of staff employed by the MMB 

will depend on the manpower needs and 

financial resources of the mosque. To better 

manage and develop manpower resources 

at mosques, there were many suggestions 

for mosques to have a central management 

system, where resources for programmes and 

services, as well as human resource, can be 

better managed and shared.

Mosques must work together
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 While our mosques serve as 

platforms for national agencies to 

reach out to the Muslim community, 

participants felt that mosques must 

provide platforms for non-Muslims 

to learn about Islam and the Muslim 

community. Many participants 

agreed that our mosques must be 

open to all in promoting racial and 

religious harmony in Singapore. In this way, our mosques will be the credible voice of Islam 

that will be able to take proactive measures to counter extreme religious views that could 

jeopardize social harmony in Singapore.  There is an increasing expectation for mosques 

to play a more significant role in promoting the true image of Islam to the wider society. 

Mosques are advantageously positioned to counter Islamophobia by underscoring the 

true values espoused by Islam through public education. For example, mosques could 

prepare necessary resources such as trained staff and reading materials contextualised 

locally, so that non-Muslims will feel welcomed and less intimidated to learn about Islam. 

 Participants also felt that our mosques should be more involved in national 

initiatives, such as helping families in need, with other different religious groups. In order for 

our mosques to be active partners in community building, some suggested that mosque 

activities be open to all and not just for Muslims who are already connected to the 

mosques. While mosques continue to be a place of worship for Muslims, it is agreed that 

our mosques can contribute more to community building by promoting universal values 

derived from Islam, such as the concept of Ihsan5  and respect for one another. Mosque 

Religious Officers are encouraged to be community leaders so that these values can be 

inculcated into our community. 

Mosques must improve outreach

5 Meaning: “perfection” or “excellence” in faith. To express ihsan is to do good deeds that may be of benefit to others,  
   especially the vulnerable segments of society.
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 Our mosques are increasingly becoming a place where congregants come to learn, 

develop themselves and bond with their families and friends. Thus, the mosques of the 

future should look into the various needs of the congregants and the wider community. 

This should also be done through niche strategies that are unique from other organisations, 

while leveraging on the strengths of the mosque itself. Examples include having workshops 

on parenting and taking care of elderly from an Islamic perspective, or organising family 

events/festivals that revolve around Islamic themes.

 Our mosques could also explore ways to be more inclusive in its programmes and 

services, such as providing better amenities and services that cater to people with special 

needs (i.e. sign language translators or hearing aids during religious talks, ramps and lifts for 

better accessibility).

 Moreover, mosques should also be open to people from various backgrounds and 

faiths. As our society becomes more diverse, our mosques should prepare themselves to 

readily manage and adapt to the changes and progression that come with it. Among the 

many ideas that sprouted during the discussions was the concept of a ‘Mosque for all’, 

where the mosques are welcoming to everyone that visits.  

Mosques must embrace inclusivity and diversity

 There is also an increasing awareness on the need to help the poor, needy and 

vulnerable groups in our community. Although mosques have traditionally provided some 

assistance to these groups of people, there is growing expectation for mosques to provide 

higher quality social and welfare services. Some ideas include providing childcare services, 

elder day care, and more support for single mothers. There is a range of needs by different 

segments of the community, and mosques must have a stronger social mission to cater to 

those needs. Mosques are advised to improve its outreach to people who are not aware 

Mosques to improve outreach to underserved population



Enhancing the Role of Mosques | 85

or connected to its services. The services offered 

should cater to all age groups and tailored to the 

specific needs of the different segments of our 

community, such as people with special needs, 

new converts and new citizens. It is hoped that 

mosques can eventually become community 

centres that the public can tap on for various 

services.

 Participants from the discussions agreed 

that to be community nodes for all ages, our mosques must make use of social media effectively 

and intensively to promote their services to the community. The mosque should keep up with 

the digital revolution and explore ways to leverage on emerging technology in its operations 

and services. The increased digitalisation of society has made it imperative for mosques to be 

updated to remain relevant in the future. As Singapore pursues its “Smart Nation” initiatives, 

mosques should also examine ways to adopt some of these initiatives.  

 Volunteers have always been a source of strength for mosques, which rely on 

volunteers in the running of their events, religious celebrations and fundraising efforts. 

However, from the engagement sessions, mosques were urged to review the way they 

manage their existing volunteers due to the changing demographics and texture of the 

local Muslim community. Mosques now need to attract new volunteers from a more diverse 

Muslim community. 

 Many ideas revolved around the need for a structured volunteer management 

framework that investigates the various needs of the volunteers and a pathway for their 

involvement and development. There were also many ideas to leverage on technology to 

develop an integrated and comprehensive Volunteer Management System.  

Mosques must expand pool of volunteers
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 For existing volunteers, training 

opportunities should be provided to build 

their competency and capacity in managing 

various aspects of the mosques’ activities and 

services. It was also suggested that mosques 

need to understand volunteers’ expectations 

and implement a volunteer recognition 

system. There were also suggestions for 

mosques to harness the volunteer spirit of the 

Muslim community and channel them to serve at non-Muslim social organisations. 

 On the involvement of youths, mosques were urged to re-look their approach in 

attracting youths to volunteer at mosques as well as their expectations from youth volunteers, 

comparing ideas from other organisations and advocacy groups. It was noted that youths 

today prefer to commit themselves to worthwhile causes rather than committing themselves 

to organisations such as the mosques. Taking this into account, it would be worthwhile for 

mosques to notably declare their advocacy towards specific ideals and principles in order 

to get the youth interested and involved.

 Mosques have to be more proactive in building bridges with partners and 

stakeholders. In the area of inter-faith relations and understanding, more can be done 

to engage non-Muslims in dialogue or through joint programmes or activities. Some 

ideas include organising regular sports activities or friendly competitions with other faith 

institutions, or be hosts to other faith groups during their festivities as a gesture of goodwill. 

Besides these ideas, there were also many suggestions for mosques to collaborate more 

with other stakeholders to enrich the programmes offered at the mosques and also to 

leverage on their expertise and resources. Some suggestions include joint projects with 

schools for their Community Involvement Projects (CIP), shared database of clients with 

Mosques must have more collaborations



Enhancing the Role of Mosques | 87

welfare organisations to better serve 

the needy groups better, and 

coordination with Residents’ 

Committees (RCs) and Community 

Centres (CCs) for events targetted at  

the Muslim population.     

 Many participants agreed 

that our mosques have contributed 

in strengthening racial and religious 

harmony in Singapore by establishing 

networks with grassroots organisations. For example, many mosques leaders are involved 

in the Inter-Racial and Religious Confidence Circle (IRCC). Mosques also conduct regular 

joint programmes with CCs, such as distribution of food hampers to needy residents. 

However, more should be done by mosques to provide platforms or collaborate with 

other organisations to allow for Muslims and non-Muslims to interact and socialise through 

meaningful programmes and activities. These programmes and activities should also 

include participation from religious leaders representing the different faiths, mosque staff 

as well as members of public. Such programmes and activities will also allow Muslims to 

better integrate in a multi-religious and multi-racial society.

 Even so, our mosques have yet to be fully equipped with the capabilities 

and resources to handle complex social issues, such as family violence and juvenile 

delinquency faced by the Muslim community. Therefore, mosques must work closely with 

suitable partners to tackle these issues or to implement education programmes targeted 

at improving the lifestyle of the Muslim community. Establishing more strategic partnerships 

with the private sector and other stakeholders such as the MMOs and philanthropists will 

provide better resources for the mosques in their service to the community. Collaboration 

with the private sector is still something mosques have yet to venture into due to various 

concerns such as conflict of interest or contractual issues. There also seems to be a need 

for clearer guidelines when dealing with the private sector. 
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THREETHREE
BIG IDEAS

SUMMARY OF

ONE MOSQUE SECTOR

Share resources,
centralise services & 
programmes, & set 
common standards

Open mosques to all 
races & religions. Organise 
regular events to include 

the larger community. 
Cater to underserved 

populationIMPACTFUL
COLLABORATIONS

Develop collaborative 
leaders & partnerships 
across sectors. Play  a 

more active role in 
community building

MOSQUE FOR ALL
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• Share resources, centralise services and programmes, and set   

 common standards

• Develop a comprehensive and integrated volunteer management  

 system for all mosques

• Develop common platforms for outreach

SUGGESTED IDEAS:

ONE MOSQUE SECTOR 

 Under the One Mosque Sector, each mosque will retain their identity and niche areas 

while working more closely with other mosques for growth and sustainability. There will also be 

more collaborations in the areas of development for both staff and volunteers, key programmes 

development and management, as well as long term financial sustainability. There would be 

more pooling of resources and deployment of integrated systems to serve the community 

more effectively, such as a comprehensive and integrated volunteer management system for 

all mosques and a common social media platform for outreach. One Mosque Sector would 

also mean a common mosque culture in Singapore that will contribute more effectively to 

the development of the Muslim community and nation-building.

• Open mosques to all races and religions

• Organise regular events at mosques to include the larger community

• Do more to cater to underserved segments of the community

SUGGESTED IDEAS:

MOSQUE FOR ALL 

 While mosques will remain as places of worship for the Muslim community, there is a need 

for them to be open to all races and religion in the spirit of blessings to all. Events will be organised 
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and held in mosques to include the larger Singapore community as a way to build 

trust and respect, and strengthen racial harmony. A few mosques organised open 

houses, where partners from other religious organisations were invited. However, 

our mosques will have to do more to cater to the underserved segments of the 

Muslim community, such as certain groups of lower income families, the special needs community 

and the youths not yet connected to the mosques. One suggestion is for mosques to collaborate 

with other organisations to outreach to these groups.

• Develop collaborative leaders at mosques

• Play a more active role in community building

• Develop partnerships across sectors

SUGGESTED IDEAS:

 The key to achieving the idea of a “One Mosque Sector” and “Mosque For All” is to 

have effective leadership at all levels within the mosques. Mosques will have to develop more 

collaborative leaders who are able to motivate and influence mosques’ stakeholders to play 

a more active role in community building and create more impact to the community. For 

example, mosque leaders who are able to engender efforts among mosque congregants 

to alleviate the conditions of the less-privileged members of the community. Mosque leaders 

will also have to cultivate strong collaborative relationships with other organisations and 

groups to work together for a common social cause. This would require competencies to 

work across sectors and differences. 

IMPACTFUL COLLABORATIONS
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Mosques of the Future

Currently, our mosques are significant community nodes that are looked upon 

for religious leadership and guidance. However, with higher expectations for our 

mosques to do more for the less privileged segments of the community and with 

limited resources, our mosques will have to build on the networks established 

with community partners (e.g. grassroots, non-profits, businesses and informal 

groups) to create more vallue for the community. Our mosques must actively 

seek out and collaborate with community partners to identify common needs or 

issues and address them through planned, collective and sustained actions. These 

may include reaching out to and helping vulnerable families, strengthening social 

cohesion and promoting universal values in our community such as reducing 

waste, caring for the environment and being gracious. 

Mosques Working Together
 Mosques leaders have seen the benefits in working as a cluster and realise 
the potential of our mosques. To be more effective in dealing with the current and 
future challenges facing the mosques and the Muslim community, all mosques 
will have to work together as a sector. This means that mosques will be working 
more closely to achieve growth in the areas of human capital development, 
key programmes development and management, as well as long term financial 
sustainability. There would also be more pooling of resources and deployment 
of integrated and resilient systems to serve the community more effectively. 
Although we may not be able to continue building more large mosques, existing 
smaller mosques can punch above their weight through the sharing of resources 
and collaboration with the bigger mosques. All mosques working together as a 
sector will also provide opportunities for the development of new capabilities that 
will contribute more effectively in addressing our current and future challenges.

Collaboration with Community Partners
 In order for mosques to work effectively as one sector and to be active 
partners in community building, mosque leaders must develop capabilities to 
build, nurture and strengthen collaborative relationships within the mosque 
sector as well as with community partners and advocacy groups. The current 
challenges faced by the Muslim community are diverse and complex and 
mosques may not have the resources and capacities to resolve these challenges 
on their own. Therefore, it is essential for mosques to develop partnerships 
with community partners and advocacy groups to develop, implement and 
review collaborative projects to alleviate the various challenges facing the 
Muslim community. In the prevailing diverse socio-religious landscape and 
fast changing demography of the local Muslim community, collaborative 
relationships are also required to enable mosques to engage the underserved 
segments of the Muslim community.
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THE MUIS50 CONVERSATIONS TOWN HALL –

THE CONVERGENCE OF IDEAS
THE MUIS50 CONVERSATIONS TOWN HALL –

THE CONVERGENCE OF IDEAS
 Nine big ideas had surfaced from the conversations involving approximately 600 

participants. Each big idea is an important puzzle piece to strengthen and enrich the 

community’s socio-religious experience in the future. 

 To honour and acknowledge participants’ contributions as well as to gather feedback 

on the order of priority for the ideas, a town hall meeting was organised at Al-Ansar Mosque 

on 17 March, 2018. A total of 130 participants attended the event. Participants listened to 

presentations, viewed the Visual Recording gallery and engaged in post-presentation 

discussions. Participants also reviewed and ranked the big ideas and potential initiatives 

sieved from the four-month long series of engagements. Amidst the variety of ideas, a sense 

of agreement emerged on the key priorities for the next few years (see Figure 1). Interestingly, 

participants’ agreement was highest on  religious guidance followed by IE, and the role of 

mosques where concepts and plans are more defined.
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DIVERSITY APPRECIATION 74% 8% 18%

NETWORK OF NICHE INSTITUTIONS 68% 16%16%

ONE MOSQUE SECTOR 43% 30% 27%

Figure 1: Top Priority based on Participants Survey Responses

A) FUTURE OF COMMUNITY’S RELIGIOUS LIFE

 On the topic of religious guidance for the community, a strong majority of 74% agreed 

that “diversity appreciation” is the most important area to be addressed. This is a reflection 

of participants’ sensitivity to demographic changes within the Muslim community and the 

nation at large, the increasing variety of religious outlook and beliefs on our shores, and the 

need to equip the Muslim community to handle these issues. 

 When asked to identify the most critical initiative, 55% of participants indicated “equip 

asatizah with capabilities to deal with diversity and disruption” as their highest priority for 

religious guidance. On a related note, another 13% saw the urgency to introduce content 

on diversity in Islamic religious education.

DIVERSITY APPRECIATION 74% 8% 18%

55%

Equip asatizah with 
capabilities to deal with 
diversity and disruption

8%

Adopt a more inclusive representation 
in community leadership platforms (e.g. 

MUIS Council, Asatizah Recognition Board, 
Mosque Management Board, etc.)

Allow for more info-sharing 
to generate creative and 

impactful solutions

8%

DIVERSITY APPRECIATION INCLUSIVE COMMUNITY GROUND UP TRANSFORMATION
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B) ISLAMIC EDUCATION OF THE FUTURE

 For Islamic education, a majority (68%) agreed that it is most critical to develop a 

network of niche madrasahs. 

 Closer examination of the data revealed that 27% saw the importance of 

setting up a national institution that offers university level courses in the Islamic 

sciences. Another 42% of votes went to the other 3 areas to strengthen the network of 

niche madrasahs. These areas are to foster inter-madrasah collaborations; to design 

a common human resource scheme for part-time and full-time madrasah and; to 

develop twinning programmes between full-time madrasah and national schools.

NETWORK OF NICHE INSTITUTIONS 68% 16%16%

27%

Set-up a national institution that 
offers university-level courses in 

the Islamic sciences

Align curriculum with 
“lived experiences” of 

students based on profile 
and age-group

Focus on improving 
critical literacy

8%

Set-up purpose-built 
IE Resource Centre on 
Islamic education and 

technology

NETWORK OF NICHE INSTITUTIONS ISLAMIC EDUCATION OF THE FUTURE DIGITAL TECHNOLOGIES & 
OUTREACH

8%

8%
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C) ENHANCING THE ROLE OF MOSQUES

 A majority (43%) of participants agreed that the cohesiveness of the mosques island-

wide is a critical aspect to be pursued in the next few years. Votes for “One Mosque Sector” 

surpassed “Mosque for All” and “Impactful Collaboration” by more than 10%. This suggests 

that participants were cognizant of the fact that improving internal processes might be a 

worthwhile investment of time and resources before embarking on other new initiatives.

 27% were of the view that sharing of resources, and the centralisation and 

standardisation of services are also critical. On a related note, another 19% indicated that it 

is important to develop collaborative leaders at mosques. Another 19% saw social outreach 

to the underserved segments of the community as a critical area to be prioritised. 

ONE MOSQUE SECTOR 43% 30% 27%

27%

Share resources and centralise 
and standardise services

Do more to cater to underserved 
segments of the community

Develop collaborative
leaders at mosques

19%19%

ONE MOSQUE SECTOR MOSQUE FOR ALL IMPACTFUL COLLABORATIONS
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 The MUIS50 Conversations journey had been an enriching one for MUIS. Many 

insights were gleaned, and many ideas were put forth. Amidst the variations in 

perspectives, common points of interest and priorities had surfaced from the surveys. 

These are indeed areas that MUIS will seek to pursue in our next 3-year work plan (2019-

2021) and beyond. 

 One core aspiration that emerged from the conversations on future religious 

guidance and community, is the hope for a community that exudes greater confidence 

in their sense of religious identity and values.  This confidence was anticipated to emerge 

and strengthen from the good relations at both inter and intra-faith levels.  Despite the 

diversity, the vision of the future Muslim community is one which will be able to manage 

differences effectively and progress cohesively.

 Strengthening the socio-religious fabric of our community requires coordinated 

efforts in the provision of Islamic education. Key insights included the need to strengthen 

the credibility and effectiveness of our full-time madrasah system, and to design and 

implement attractive and meaningful curriculum for both the full-time and part-time 

Madrasahs. Serving the needs of the underserved segments of the community was also 

a key area of concern for many. 

 Strengthening the supply of asatizah of the future will be key to address these 

areas of concerns. Participants recognise that equipping future asatizah with the skills 

and knowledge to navigate the future may be achieved through the establishment of 

a national tertiary institution that provides recognised degree programmes in Islamic 

studies. This is a huge endeavour and will require support from the community as well as 

support from local and international education partners. 

 As important nodes of the community, mosques of the future must contribute 

effectively in developing and shaping the religious life of the Muslim community and 

strengthening the social fabric of a multi-cultural and multi-religious Singapore in the 

coming years. To do so, the establishment of common practices and standards in 

systems, structures, services and programmes will be key. Strengthening the leadership 

CONCLUSION
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and partnerships in mosques may potentially improve mosques’ inclusivity and relevance 

in serving the underserved segments of the community. 

 We are heartened by the positive contributions and energy of everyone who 

participated actively either by attending the conversation sessions or by submitting your 

ideas via the online platform. We look forward to potential partnerships and supporting 

ground up initiatives to achieve the priorities, hopes and dreams expressed through the  

MUIS50 Conversations.        

 As MUIS looks forward to plan, develop and implement new programmes and 

initiatives, we look forward to your participation and involvement. Let’s forge ahead 

together into the future, Striving with Confidence, Serving with Compassion, and continue 

to build a progressive and vibrant socio-religious life of the Singapore Muslim community.
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